2 WANA SEEDS DEVELOPMENT CORPORATION LIMITED
(3 STACE GOVERIMENT UNDERTAKING )
CHASDIGARH .

NCTIFICATION.

In eycising the powers conferred upon the Board of

Directors under Article 110(I) of th» Memorandum & Articles of
~ha Asscociation of the Company and under all other enabling
orovisions, the Board of Dirsctors of Haryana Seeds Dzvelomment

Corporation Ltd. in their §9th meeting held on 20.5.,1994 have

made some ampendmants in Annexurs-IITI of the 'Haryana Seeds

Develomment Corgoration Limited Zmployzes Service Rzgulations,

ieg8Q' ifich .e2re circulated to all

vide NO

. /RO/197175-80, datad 2.11.1939. = :

4

—

. HEDC/Estt./

y

s complete comrr nf thz saild Ee

amend =49 Jagoraved by

rvice Regulations as

the Board of Diediors is enclosed herewith

for infoTastion and record.
TInT 2T EY H.C., DISCOHIA
nDaTSDe 21.5,94. FAHACIGS DIRECTOR.

Wy -
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Agenda Item No,

Subjects~ Upgradation of the pest of Company Asslstant as
Assistznt Secretary and premetisn of the incumbemt
Shri Kamzl Raj Shama - approval presezi’btion of 2
qualificatiens theresf] T i

T . —

i

The matter reg rg upgradation of the post of Company
Assistant te that of Assist .Seecretary in the pay-scale ©f Rs. 2000~
500/~ was placed before the 84th Meeting of the Board of Directors

£ HSDC held on 26.3,1993; The Board has approved the item subject

» the conditien that approval of Haryana Burea: of Public Enterprises
also be obtained, In pursuasnce of the deeisien of the Bopard, the
or regarding upgradGation of the pest of Company Assistant te that
Assistant Secretary was referred to the HBPE, Thé HBPE had consi-
d the matter in their meeting held on «6,8,1993 but €id net appreove
i #¢ter stating that adequate justification has not been given.

Accordingly the agenda note was again repared yving therein
justification for upgradation of the post of Company Assistant

. of Assistant Seeretary snd was sent to Membér Searetary, HBPE
12.1993 with the request to place the same before the Standing
tee, HBPE for their censideratien asnd appreval, .

L In reference to sbove, the Member Secretary, HBPE vide his
e dated 4,2,1994 desired to intimate the quali ficatiens/experie-
mede of recruitment preseribed for the prepesed post ef
Secretary. As stated sbove the pest of Company Assistant
upgraded to that of Assistant Secretary. Therefore, ne sueh
jons have yet been prescribed in the HSBC Empleyees Service
ns, 1989, It is, therefore, proposed that we may prescribe
cations for the salid post as mentioned in the Annexure

srewith.

\iwwiiriririwiririririeeirei

haz.d may consider and appreve the cqualifications as menti-
s Annesure for the post of Assistant Secretary.
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H.0. : SCO 19. SECTOR 7€,

MADHYA MARG, CHANDIGARH-160015..
PHONES : 21731-34, TABLE : HAFED,
BAX : 42361, TELEX : 395-7274 HEFD-IN

xo.ﬂafecilzsttfn-1//l}?l/ dj)/\b Dateds: ﬁy;’chy
0, W :

“41:_ Mansging Director,
The BEaryszna Seedw Deve lopment
Gorporation lid...

= _GHANDL GARY

subjects Provisions for promoting the incurbent to the post
of 4esistant-Secretary.

Sir,

I am directed to refer to your letter &.H?E)Q’Estt/?/\
94/7408 dated T/6/94 on the subject cited alowe and to intimate
that as per provision of &N.16 of Gommon Cidre Rules, 1988,
the procedure to fill the post of assistant Sexetary is given

as ondsr -

S5 fo., Iame of Post ¥nde of reqruitment Bmerks .
16 Assi stant By Prométion From grongst
Secretary Assi stantg/P. is or
gr. Scale- Stencgrapher

with B years serve .«

Yours Fgithfully,

ESTABIISHNN T O

FOR KANXING DIRECIOR
HAPED: ( ANDIGARH "E{{‘)H

e e Bh 8 i




o= HAPASEE 82,207, BNTOLRT 78 gty KEenainy memniuaal .
bl }3) will the Financial mmissionemﬂdum;tss'ioners
ir-*' ecretaries o Govgrnmnt,Haqana,Co—opemtion Deparb

Irrigaticn and Power Deparmnnt,rndustries Depart:nent,

_‘Ibwn and, Ccmntw-Plannlng Demrhnent.AgriCulmre Department,
ourism Department,Housing Dapartment and Science and
T?chnolow Departmént; kihdly refer to the subject noted
\Lbove? e T
2, A cony of the minutes of the meef.ing of *Standing
Committees' held on 20.12.1994 at 2,00 P.H‘ imder tha
cnaimanshhp of shri Har tsohinder sm;h vhaﬂaa,r:haiman,
HSPE is enclosed. for canvb‘yinq nec&ssar? approval ‘regarding
creation . cf 905ts/upgf&tid‘t1m of pasts/revision of pay™
scales etc. to the converned Public Enterprises.. & *»1
3. It is also cla;:,ified that 1n ’the mee'bi.qg of
all the Managing nimctors/dhiéf Executives[(.‘hief Adminis-
trators of the Public Enterprises held on 16.11:99 under
the Chairmanship of Chief Minister,a.t was desired by the
Chief Ministe:: that no recruitmen’t be made without his
prior_:-appmval. Hence the concerned Public Enterprise/
Adt.ninistra.tive Department. is advised %o seek the approval - _ C
' of C.M. at the levsl of h&ninistrative Department before
taking steps to fill up the posts so approved by the
*Feanding ccx-.n::.nttee'- . - ) .

- e

}W“g‘

Accounts Off:l.cer(PE) %
for Financial Commissioner & Secretary to
Governmant, Haryana,Finance Deparhnent. \)

3

T

To \‘b\ i 1‘5
Eg

1. TFinancial Commissioner & Secretary to Govt,, PR %
Haryana, Co-operation Deparhraqﬁ.m T % -

2. Financial Commissioner & Secretary to ;o ;

Har;ana,ltztgation & Power pepa:tmen*'

GOntd.._..2-

s:%tt!t!!ﬂUQ“VVC’S’J“#J?#JJIJZI-
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A copy alongwith
of the 'Standing Cc)mitte
is sent to the following

%’fﬁ&mﬁ_‘;ﬁ";ﬂ

12 . 5-'

9o

-rzir

Ch Commissioner & Secretory to .
Government Haryana, Industrﬁes Depaz;‘anent.

Commissioner & sacre«tc ry to Government,Haryana,

Tmm & Caun‘bry Plenning Department.
EgLnuncml COmrl.ss.t.om:r & Secretary to Govt.,

" Harvana, Agriculture Department.

Commissioner & Secretcry to Govt. ,Haryzzm,
Tourism Department.

Financial Com issioner & Secretary to Govt.,
Haryana, HO Depamn -

Commissioner & 3ecrétary to Government,Hax?hna,
Science and Tal:hnology Department. g X

13th January,1 995.
__-, 13th January,1995.,

opy of the minutes of the meeting
held on 20.72.1924 at 3.00 P.M.
information:—

t

Hanaging Dire

Haryana State,c&apemtive Apex Bank(HARCO Bank).

Chandigarhu i

Haryana State rative Supply and Marketing
Federat:l.m (mEeﬁﬁ’a

Mansging Direbi:or :
Haryana State ooparative Land Development

Bank, Chnndigh ha

! Direttor '
Haryana State! onperative Development
Federation, c: : a _

Managing Direttor,
Haryana State: or Irrigation & Tubewells

Corporation, Ct zarhe
Chief Executiveé,

Harvena Khadi' nd Village Industries Board,
Panchkula.,

Managing D
Haryana Handl gt; and Hami:l.cmrbs Corporation,
Caandigarh. | '

ustriai Devel opment Corporation,

Managing Directior,
Cnrporation, _

Finnnt

et

{re
!
|
:
i
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10. Chief” nﬂminiS'brhtor, T
y a Urban Devel opment Authé_rit_y( HUDA)
chku_la- ! :

o 2 i ‘

“ Managing Directl'm : .
Haryana State Seed _,evelopment’. c:;rpnm'tfuh, :
Chandigarh.

12 Hana#ingDirect ) (IR N . H= &
Har yvana Touris f.'.orporation, e SRR
Chandigarh. -

13, 'Managing Bimctnr , S i
: Haryana Agro Industriea Cox‘para‘t:l.on, "
Chandigar

14, Chief Administ tor, S
~ Housing Board Hs _
_ Chandigarh. |

15. Managing Direc Rt .
-Haryana State mote- sensing Appl:.cation
~Centre (HARSAC) Hissar.

. N v - : \
16. Director, | B« gl
Agriculture De rtment, Haryana, -.°
Chandigarhs - e Ee T

17. Director,
Industries Department Haryana,.
Chan:ligarh. . i

18« Registrar, = | R E ~
C rative So¢leties Haryana,
. igal“h. 5

i ccount's O.fricer(m) ) : -

for Financial Com%iﬁimer D?a‘ Be-creﬁry to covt.,,
ance partmen »

L. ‘ -, e \'5\\}‘3’/

2. Pa/Deputy
3. PS/FCF.

4.  Ph/Member Secre ry,HBE

5. Sn.Ra:] Kumar Guptz, Advrcates |
Member/HBIE ,Ko No.zo, sectnr—“le,

Chandigarh. '.
6 -PA/JSF(EE)H.
7~ Personnel .fldv:.g;sr,m,- ,
8. MC/HBEB.
9. Finencial ﬂdvisér,m ot g
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1ist of the partiéipanta-t: placed at Annexure=tAT,

.t . ! "_I.'!"

Eroceedings of the g of the Standing Committee
on Public Enterpris s hel on 20,12.,94 at 3,00 P.M. -

uadrer ﬁx chaimans ipdciarrlgSh Hamohinder S:‘mgh Chatha,

S

-

The meeting of the Standing Committee on Public .
Enterprises wae held on #!0.12.9& at:3, 00 P.M. under the .
chairmanship cf Shri Hamoh;!qder Singh Chathay chaimqn/mg
snd Standing Commi ttee i.n' the Conference Hall of &!E?E. '
Shop=-cum~cffice No,200=2 s Sector 17=C, f"handigarh_, A

The Agendawise dischssions end dec¢isionsg taken

are as underis=

Agenda Item No,1f HARYANA STATE COOPERATIVE APEX BANK:
_(EAR_CQM) :

Tq review t:he post of Praject Preparation-
- ngeoialj,st alongwili ﬂz’e posts of. Taxtlle
Ineer and Agro Jn fes. Engineer, ;|

The proposal mgs obpsidered end HARGG Bank was
advised to get 1t appreved from its Beard of Directors
first before forwarding tb Standing Cammittee foriits

omsiéeration.

Agenda Item No,21 HARYANA STATE GOQPERATIVE SUPPLIES AND
G _FEDERATION' {HAFED)

gion of pay scale of Personal Assistent

e

a)
The nroposal was oochaldered and .‘!.'!:-"was\ decided to
revise the pay scale of Pprsonal Agsistants working in
HAFED as applicable in thp Head ¢f Deparimeént l.e.
Registrar Cooperative Socleties, Haryana.vee,fs 1.12,94. . . & .

b)Revision oEﬁa}f scale of; the emplnyees of the
Spimning Mills Hansi and_removal o! ancmalies. ;

Toe % |4 hd

Il

The proposal was comsidered and it was deci:tded to _
constitute a Sub-Committelé gomprising Member Secretary/ HEPE,

M.D.,Hafed, Joint Secneta.ry F:ance(ray Revision) and
General Manager, Hanadi sP_ﬁnntng Mills to look into the

-
§: -
- g AR
N

l - ‘,__ . N otf-/- ) d | .




.

details of the proposal end to sutmit its recommendations to .

the Standing é‘}cmmittee.
Agenda Item No.}: HARYANA STATE cmPERATI\IE Lﬂm‘mw

o S

Creatim of one post of: Pﬁ opera‘bar

The propcaal was considered end 11: was decided _

o obtain the payatrucmre of all categorj.es of

employees of the Bank first before taking a. decisicn.
Asenda Ttem uo.tn %&g& §m: cocmsm‘rm mm’r

i

vm!a cmaldered end 1% was decided

The praposal
aiter get-l:ins

that the Federation maﬂ gend 8 proposal
it aipmad from its of Directors. _

H.ItRY A g'rm;}'m‘r«tmon IBRIGATICN mn m&-

Agﬂlda Ttem No.5:

ct ‘Ehe-%aiescale of the. post of -
Ground We' from fse J7 00—5000 o

I

The proposal Was considered and it was dec.tded to

revise the pay gcale of the post of D&.rec‘bor Grmma Water
< "c

from e 3700~5000 to 44 00~5300 wge.r. 12.94. s

ualification and” experienoe bf e %
the oat of Seo‘tiﬁn ef‘:fi cer(Legal end Lo »
i’i AT 'L -

o B T

Ageada Tiem No.6; HAR

£

3




b) Upgmdati-on of post o2 Private gecretary fro
6ho-29001- _d__'__q plsPay to o 1;5.2000—35E0¥200 Spl.rPaj_.

* _, iz

osal' was consider;ed "and it-¥as appro‘\fﬂfl to
private Secre tary

scale of one noét of
57 Spl.Pay £o I5.2000-3500 ‘ﬁitﬁdl_i}”specxél_

The prop
sde the pay
i . 1660-2900+1
. gee.T. 112.94.

! + of GEne_r_’al_;gian‘ageI'(__ggﬁs) _

) _ Abolishing ¥he post of Gene fanages
as considered and it was’ ‘decided to

ral Manager(m) existi
Corpération was aﬂ:iiSe
“jce for formal

. The proposal V
ng in the

sh the post of Gene

da to pefer/

. nrporation. However, the
ck&i‘a‘h&'ﬁEv

’ae matter To Chief wecretar
genda Item No.B' w\mﬂh S‘IATE

. E
- ——— .—...__‘_-—_—'a

a) hange .‘m des:Lgnation of Sh. Bable5h Kumar
' nt Opers tor to Manager

_Audio V
“(audio V Vis %}_
psal was cons:b;ered and-

nation from Aqdio visual E
audio V:Lsual Equipment

it was decided T0
quipment Operator
in the p.ay_scale

e The prop
B change the desig
*ho peputy Manager, AW
o:f 35.16#0—2900. ;

b), Creation of 2°
fis»120C

. - gurgaon & ._
onsidered and it was decided

in the pa‘ySc:aIt. of Bs.1200-2040%
nal subject to the '

;mrchase of two cars from the Finance Department.
I -

m&m Fﬂ«mm coapcaﬁﬂ‘:m

ts of cuther er-a'tors A
noftha post ofdr:l.verand x-
tim. f 4 :

The proposal was c¢o
to create 2 posts of Drivers,
95430 Spl.Pay for Ggurgaon and Kar

§ clearance of

¥ .genca Item No.9:

a) Creation of 2P
one by conversli

other __y new_orx

The prnposa‘l was co i g.der'ed and . &t was decj,d.ei
st of Dr,iver to tha‘t of

'---*-:We convcrsj.on of P
ost of Comptrl:-er

X3 T
apd to crpate one new p

.Computer o'perator

-n‘l""'

|
i.
:




Operator in the payseal‘e of Ih.?f&OO-ZGDO.E

‘f

b‘) ; Uﬁgraﬂe'h}.oﬁfof ithE pest or ememl Han e
in the payscale of ks. 59 700 to: tha .,o:f-" A
Executive Director in the- pays
118 . 7300-7600 . St *_-

- e e -s—-..q..— -

The proposal was oonsidered and-* ii: was deciﬁed ‘
t'o upgr'ade the pock. of Gener,al I»Ianager ‘1‘.0 tha't ‘or Executive :
. Dibector in. the- payscala -of B.?}OD—'?GGQ. It wa,s also |
decided that this ‘tpgredation, would be: persgna:. TRy

\ﬁ’—,‘!;""

présent incumbent vghmh, interal:t.a:, mf.-ans th&ﬁ as{"mxi when
the present incumbent leaves the Job or ret‘ires 'the post or
Executive Director shall be converted into General Manager,

c) Upgradation of 3 posts of Addl. Gene‘:‘al Manager
i in the paydcale of Rs.4100-5300 to fthat of
- General Maﬂagers in tha payscal'e ar &‘.5990-6700.

The pr-oposal was . conaidered nnc! ,i,t was: decided to

= B.ru

upgrade 3 posts of Addl.General M;amge,rs :!.'n the payscale nt

.410&5300 to that of Genaral Man‘agezf& .,in ‘the papmle of
B.4800-5700 subject to rulfilment of noms of Pérsnnal
Promotion Policy of CDi'paration. Hmvé\zez-, ‘with thi.s
.upgradation  the poat of Addl. Geneml Hanagex‘.s’ siﬂll .‘ -
stand abolished. i X

a) Upgmdation of one post: of Deputy Geheral - 2
Manager in the payscale of Bse3700-5000 to the

ost of Addl.General Hanager in. the payscale
S Hs.10045300,,

w Pl

-
’-

The propaaal wa# oonsidered and :Et: Was ﬂecided fo
unzwiée wne post of De;iuty Ganeralﬂamger tnmhat oct\
AGET .Geyeral HManager. .1.13 the pay.';-.cale of 3,4109-153:00.: However, . .
‘ope gost of Deputy Genek'a;l. Manager: m;stand aﬁ;nl’;shed S E s
dnd 4137 be.reduced’ trc?n the . to'I:aL san?:'&:rm:.led *m‘aongth .

'“r-» . _'\,__

P kﬂv? ‘Toneral’ mmgaha. PR 50 . S .W:En,
o I't:er.t No.10: HARYANA URBAN W Awsm
¥ (EUDA),

S e -

2) Creaim..m‘:._em Dos

' . The prpposal wés cons.tdered an;i :.a: was decided to

Ty




create one post of .@Jl Chief Engi]neer },.n the payscale of
Superintending Eng:l.neer i.e. ;ts. 41 00-5300,,%1:11 special

pay of HS 40O/~ _ ._..-
=3 b)~ Creation of the os-l;s for Fire .‘:ervice
: = Station at Panchkulas - I e e T

~.. The proposal was cnns.‘ndim%d an&:r.t wés’-'&eﬂfdf-‘ﬁ

besj,gnatinq ?-. '

1. Fire Station mrﬁcer e
g% 7 Leading Firé Man
3. Driver Operation )

¥ I aG.id . hied T ;r'--:-f_r‘ in \.h# p.ﬁvs;: e of
I-t was also decided that the. abxw'. staff may'beitaken. on
) NG Ln dNecr 1al 56 4T00DR5300 w5 ith ‘BE€cial |
degui'.at:tan nr on transfer basis from-the i‘.ncal Bollies -
DV Od 3 G
Department: where the prescribed tules:iitht maﬁlﬂication

! o g Vae nostsfor Bine HW.J:E;

and experieape u:btm mmmaav; £L#DT . --:_-.'.

Agenda Ttem No.41s -Hi

S ) B8 Upgn&d&'ﬂi‘gg "nt‘tﬁ»:pos‘l:s o:E‘ Sesnior~$cale £ ol A
Stenographers to that o.f Persona; Ass;i.stants

; "_t wasxﬁ&ﬁiééneto b
s ate .‘ L:, hi‘ ?
-upgrade 2 posts of Sbm.or bcale b'beéogzaphgm,._ - Cof !
“f“‘—‘jﬂ'ﬂt‘“
Pas in. the payacaiﬁ:.mt‘ M.!G&MQW;&S Sp.'BMO
; Ao Y0 S < TFy --?3'*' At F
oy fhe pagsoalgsel. - -
Mo erineed A The r.-ﬁys:h te Bf‘ ; P
.4100—5300. HMVGryTthia’. mw rb&ﬁ&@ o '
2o HA(E "'"')r](J ix \.h ?D{,(,,
' recnmeendations uf the M—.Bcstha#rﬁhgmeamo?slpmﬁ :
“the ,Corporation baving-ctber myscaaesoﬁnﬂﬁnﬁ-‘f@tﬁ%ic, ticn -
_ 2Uts Tep.Bipe f‘f‘ﬂgm& !
o B ‘Upgredagi oot tHerfostior 5 .
to that ufhssmtant Secretary ."““‘“. . 4
= G T Gl L6 Mt“:- —1
s The pr-o;posar was’ oonsideﬁ&' #Hd 0 was decided ~ — ; .
o utien el Saponts of Sshiss scale . : *
to upgrede nne Pmﬂﬁf’ﬂmﬂs&i‘stﬁnﬂﬁ_pjthatﬁ nts i
aenom L& AuY. : L.
..sistur!t oecmti-??in ‘I:hé‘pay catle £ . 7 Sl :
— EUTETL a0 ONG 1% mnm : foa
It was also deo:!.ded that with thi,s upgradat*on,, the - post b
e T = ey f\n:a s ,-':1 ‘%}"l _' l;-
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of Compaﬂy Assistant snan stand aboushed

- c) Creation of one post of Personal Ass:LStan’c
to #anaging Director. _ -
The proposal was. m:ins:ldered and not apnx:m:ed as it
was found to be without Justj.ficgtim. ' t*’

&

Agenda Item No. 12; HA.HIA;A AGRrO ERDUSERIES GURPORATIJN.

S ) a) revision’ of payscals g:t' Foreman. rrom :
e RS. 1600-2660 to Rs. 1640-2900«

'
” - b ﬁewia:l.nn of payacale of Acco ts Officer
U A) and Senter Aceounts ﬂ;'i:;.qer.luj

. o -The above p;opoaala ‘were deferred bn a request of
ﬁ?@" fhnagj.ng Di’r'ecto:;“or"-the Cc:rpom‘tinnz,ﬁ =)

’g:endan{tdml No 13: iﬂm .m - mc.aa“mammn. =

‘éat i 'ff.?.m heni th
mcmguca@ ‘of“g;? 123032040 c c’:s 'm <

"2
. 3 %

The pmposa'l‘ was postponed
Agenda Itam Ho'!m.»— ) HM&AN" HGLBII\G, ¢ v

e .a) - Raviaion paysoala of mmior D:'a“tsman,
e Senior Draftsman and Architectural Assistant.-
-The' propoaal was considered and it was decided to
‘revise the payscale of Junior Draftsman, Senior Draftsman and
Architecturgl Assistant as under:-

The above revision wa¥ with the condition. ‘that the qnam:l.cauon

fegd

.
4 ) 2 il
a ‘gl ‘.-
i S ‘__’,( -- Ad _— ?l‘ E’T

. parts; Metrﬁwe{mmnt;pnpa&'mentq. -,'. -

‘: La

Bl P it 4-‘: 5 *

~ * : x.' f"’ "? "S\J‘r"' o
- 3 ;.w» ¢ e

‘ mg,.p:mpaul was c*:nhidererl anE[ the Béarﬂ T
was advised to take up ths.s ma’tter wj:bh 1t§ ,Boam o.f Qaz-ectors/

Administrative Deparl:ment ropa doc.ta:.on..- e v
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it was found

the Chaire.-

Agenda Ttem No. 15% HARYANA STATSE |

7= _ _ :
ENOTE SENSING ™~
APPLICATION CENTRT (HASC)

-

Revision of payscale of the Administrative
officer from RS. 2000-3500, to RS. 2200-4000,

i

The proposal was cohBid%ﬁéQ;éﬁd=§bt3a§§roved as
to be without justification. , :

The meeting ended with 8 voté_of thanks to-




Sub. Proceedings of the Meeting held on 29.01.2004 under the
Chairmanship of Sh. Chander Singh. Chairman, HBPE and

Standing C e on Public S r cturin
a a Seeds D . Ltd

1. A list of participants is enclosed at Annexure-A.

2. A meeting was held under the Chairmanship of Sh.Chander Singh,
Chairman, MBPE and Standing Committee on Public Enterprises
regarding restructuring proposals of Haryana Seeds Development
Corporation Ltd. The Financial Commissioner & Principal Secretary to
Govt. of Haryana, Agriculture Deptt.-cum-Chairman, HSDC informed that
as per guidelines issued by the Govt. regarding restructuring of
posts/staff, HSDC is already exercising control fo curtail the expenses.
The Corporation also abolished 27 posts and retrenchment of staff was
also done when 85 posts were abolished by the BOD. ,The handling &
cleaning work at .'Processing Plants has been given ons2ontract basis
instead of engaging DPLs. The Corporation has also awarded the job of
security of two units on contract basis due to-acute shortage/retirement
of Chowkidars. Further Financial Commissioner & Principal Secretary to
Govt. of Haryana, Agril. Deptt.-informed that in view of the Member
Secretary, Haryana Bureau of Public Enterprises letter endst
N0.9/9/2002/ARO/HBPE(FD) dated 11.3.2003 a meeting under his
Chairmanship was held. The position regarding suitability and
requirement of each post(category wise) was reviewed and subsequently
the BOD of HSDC decided that:-

1. The incumbent working as Chief Engineer will retire on

i

31.12.2008. After his retirement the post will be stand
abolished/down graded as Executive Engineer.

Two posts of Regional Managers have been abolished.

One post of Manager(Veg.) h_as‘been abolished.

One post of Mktg. Asstt. has been abolished. -

One post of Salesman has been abolished.

o & W p

Regarding Peons it was decided that six posts of Peons may not
be qonsid_ered as surplus. Alternatively Corporation may take up this
matter with other Boards and Corporations at its own level for ther
adjustment. However no fresh appointment should be made even after

the retirement of any incumbent.




In the above background the Standing Committee considered the

requirement of each and every category of post as well as their numbers

and following decisions were taken:-

i) The post of Chief Engineer is considered as of diminishing cadre.

ii) One post of Assistant Engineer(Agril.) is considered as of
diminishing cadre. 4

iii) Categories of some equal pay-scale/cadre posts may be merged in

each other to reduce the number of categories/cadres.

iv) The post of EPBAX Operator/Receiptionist-cum-Telephone Attdt.
Are considered as of diminishing cadre.

V) One post of SSGA is considered as of diminishing cadre.

vi)  Keeping in view the sufficient posts of Store-Keepers and Helpers
available in the Corporation the posts of Store-Clerks are not
reciuired and, therefore, three posts of Store-Clerks are considered
as of diminishing.cadre. ' ‘

vii) The post of Programmer-cum-Statistical Assistant be abolished. In

the meeting Chairman, HBPE desired that it would be better to
train an official of Corpn. for meeting the requirement of Computer
Professional. '
viii) Two post of Sr. Mechanic, three post of Jr. Mechén‘i.c & seven post
of Helper to Mechanic are considered as of diminishing cadre.
ix})  Two posts of Tubewell Operators are considered as of diminishing
. cadre. However, services against these posts to be outsourced in
future.
x) “The posts of Jamadars/Daftri, Chowkidars, Sweapers and Mali are
considered as of diminishing cadre. However, services against
these posts to be outsourced in future.

: xi)  Five posts of Peons are considered as of diminishing cadre and
one vacant post abolished.

Category wise details of the posts sanctioned, filled up and revised
’ strength approved by the committee after detail deliberations are

given in the enclosed Annexure ‘B'.

Committee in relaxation of the ban imposed by the Finance Department
on recruitment.

The meseting ended with a vote of thanks to the Chair.

N

Heryana Seeds Dovaip i GEGR ©

The Corporation was allowed to fill up the vacancies in different
; categories on the basis of the number of posts approved by the
E T Pt | 1



Annexure ‘A’

I.ist of participants in the meeting held on 29.1,12004 at 12,15 P.M.
undgr _the Chairmanship of Sh. Chander Singh, Chairman., Haryana
Bureau of Public Enterprises and Standing Committee on-Enterpries

g,_g_;lgl__(‘r the restructuring proposal of Haryana Seeds Deveiopment

Sr.Na. Name & Designation
Shri K.S. Bhoria, IAS,

‘Financial Commuissioner & Principal Secrelary o
Government Haryana, Agriculture Department.
¥
Shri Sanjay Kothari,|AS,
Member Secretary,
Haryana Bureau of Public Enterprises,
Finance Department.

% Shri Rajeev Arora, IAS
Director, .
Agriculture, Haryana, Panchkdia.

4 Shri Krishan Kumar, IAS,
Managing Director, *
.. Haryana Seeds Development Corporatlon Lid.
5 Shri M.S. Yaday,

Chief Manager(P&A),HSDC.

(3. Shri S.P. Malhotra,
Chief Finance & A/cs Officer, HSDC.

wrn HBPE/FD
Shri Rajesh Bansal,
Management Consultant

i Smt Kiran Lekha Walia,
Financial Advisor,

\.w‘/

Managing Dirgser ’ o
Haryana Beods Davelesmnor? Goipin @

Panc:kuls
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o | Name of post No. of post | No. of No. of Posts No. of posts in | Remarks: !
ganctioned | posts filled approved by abolished diminishing
up the committes cadre : { 4
| : - TR i |I.I.I¢ll.|.l|ll||III|l / _r \
Sr.Fin.& A.0. 2 2 2 v’
TianagersiST0. 9 9 9 N . ) _.
iEeAE) | 17 € . v
Pvt.Secretary L 1 1 1 - .
A sstt. Secretary 1 i 1
Marketing Officers 2 2 2 |
Asstt.Mkig.Officer 9 9 9 |
Asstt Personnel Officer 1 1 I
Asstt.Purchase Officer 1 1 |
. Seed Prodn.Officer ) 8 8
I Acoounts Officer 6 [ [3
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7 TName of post No. of post | No. of No. of Posts No. of posts | No- of posts in TRemarks: Nw
| sanctioned | posts filled | approved by abollshed diminishing
u the committes cadre a .
| | Class-111 (Grade-C) . _ . : .  /
_ | Assistant N: : 17 1 - - One post of Publicity Asstt. / \
| ﬁ oo merged with the osts of Asstt: /i
il ' Aceountant ! 10 10 . 4
| | i Junior Eny ineer(C) ‘ A ] | 1 = :
il ! et Seed Prodn, OfHcer 5 5 35 . -
| _ A ccounts Assistent : 7 7 = ;
' Marketing Assistant 2 25 26 - -
_ PBX Opesator/ 2 2 - - 2
Receiptionist-cum- : A '
Telephone Attdt, =
3 Personal Assit, 4 bl 4 - - .
Store Keeper 9 9 9 - - .
Sr.Scale Stenographer 4 4 44 ' .
~ Jr Scale Stenographer 4 3 4 -
Steno-typists 9 2 9 o -
| Accounts Clerk o 12 ER - - T
L Clorks/Time Keeper 16 35 36 - - One post of Time Keeper N
ﬁ _ ) o merged wity the of Clerk.
Salesmen 62 62 . G2 . - . _
. r. Mechanics 13 13 - 3
B [ Sr, Mechanics 5 5 - . 2
3. | Sub.Station Gen. Attendent 3 3 - . .
4 | Electrician 5 5 5 .
0, | Drivers \ 15 10 3 b The number of posts of Driver
@ should not exceed the number
el W= of vehicles in future.
1. | Store Clerks llu..\.: 3
Programmer ~Cum- 1 -
Stotistical Assistant :
Duplicating Machine Opt. ok

Towb- -
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| Name of post | 'No. of post | No. of | No. of Posts No. of posts | No. of posts in | Remavks. /f |
sanctioned | posts filled approved by abolished diminishing
- up the committee cadre . ]
Class 1V (GradeD) |~ BT :
elper to Mechanic 7 X - - 7 i
Shop Helper 1 = -—\
Store Helper 10 10 €6 4
Tubewell Operator 2 _ 2 2, Sorvive to be outsourced in future
Daftari Jamadar 3 3 - - i 3 Service to be outsourced in future
Chowkidar 24 § g 7 i Service fo be outsourced in future
Peon 37 36 L] i 5
Sweeper 7 6 L o 1 6 Torvice to be putsourced in future
Helper ] 7 7 . =
Mali T [ = T Ser jce 1o be outsourced in future
Totali- 9 90 I 9 a5 .
. B .
Grand Total 441 417 365 13 63
|- B -t
= =
- % Hate:- Diminishing cadre implies that as and when the post(s) falls vacant due to any reason i.e. retirement,
resignation, death, adjustment elsewhere etc. , the post(s) stand abollshed forthwith.
vr\ > 3 ™
) | e G us
,_ g.fr wasy |
o U
s o AT ! ‘%*
\ .‘.. Wym

a e eas aaa s

E )
3 - . J = 7 " B
—y — iy J
[ I|._ -

b § F 2 [ <




W inisd _._

( Name of the Organisation : HARYANA SEEDS DEVELOPMENT CORPORATION LIMITED

3.@.
H
bl

Revised Functional Pay Structure w,e.f 1.1.2006

Sr. No. Name of the Post Existing Functional
Pay scale Name Of Pay[ Corresponding Pay | Corresponding |
_ Band Eand Grade Pay
1 CHIEF ENGINEER 12000-16500 PB-3 15600-33100 7600 |
2 CHIEF MANAGER MARKETING 12000-16500 PB-3 156C0-39100 7600 ]
3 |CHIEF MANAGER PRODUCTION 12000-16500 PB-3 | 15600-39100 7800
4  |CHIEF FINANCE & ACCOUNTS OFFICER 12000-16500 PB-3 15600-39100 7600
5 CHIEF MANAGER (P&A) £0000-15200 PB-3 16600-39100 6400
6 COMPANY SECRETARY - [10000-13900 PB-3 15600-39100 6000 |
7 QUALITY CONTROL MANAGER 10000-13900 PB-3 15600-39100 6000
8 EXECUTIVE ENGINEER . |10000-13900 PB-3 15600-39100 6000
9 REGIONAL MANAGER 10000-13900 PB-3 15600-39100 6000
10 |SR. FINANCE & ACCOUTNS OFFICER 8000-13500 PB-2 930()-34800 5400
11 |MANAGER/STO _ 8000-13500 PB-2 930()-34800 5400
12 |ASSISTANT ENGINER (AGRIL) DEGREE HOLDER) |8000-13500 PB-2 930()-34800 5400
13 |ASSISTANT ENGINER (AGRIL) DIPLOMA HOLDER) [6500-10500 PB-2 9300-34800 4200
14 |MARKETING OFFICER 7450.11500 PB-2 930()-34800 4600
15 |PRIVATE SECRETARY 6500-10500 PB-2 930()-34800 4200
16 |ASSISTANT SECRETARY 6500. 10500 PB-2 9300-34800 4200 i
17 [ASSISTANT MARKETING OFFICER 6500-10500 PB-2 930()-34800 4200 i
18 |ASSTT. PERSONNEL OFFICER 6500-10500 PB-2 9300-34800 4200
19 |ASSTT. PURCHASE OFFICER 6500-19500 PB-2 9300-34800 4200 |
20 |SEED PRODUCTION OFFICER 6500- 12500 PB-2 930(1-34800 4200 [
21 |ACCOUNTS OFFICER 6500- 11500 PB-2 9300-34800 4200 g
22 _|SECTION OFFICER 500-400 PB-2 9300-34800 4000 i
23 |PERSONAL ASSISTANT 5500-0530 PB-2 9300-34800 3600 A‘
24 [JUNIOR ENGINEER = £500-9630 PB-2 9300-34800 3660
___ 256 |ASSISTANT SEED PRODUCTION OFFICER 5500-8¢00 - PB-2 9300-34800 3600
26___|[ACCOUNTANT (5.7 5450-8000 PB-2 930034800 3300 .
27 _, AASSISTANT 5000-76 ) B PB-2 930(-34800 3200 - _|
28 |ACCOUNTS ASSISTANT o 5000-78 4 N PB-2 9300-34800 3200 |
22 IMARKETING ASSISTANT I T PR.7 GAnI A ARAR R
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sr. No. Name of the Post Existing Functional ‘mnsman _u:_._n:ozu_ Pay Structure w.e.f 1.1 uqcm
pay scale Name Of Pay| Corresponding Pay Corresponding

ot ({ 4 | Band Band Grade Pay
vV 31 STORE KEEPER _ 5000-7850 PB-2 9300-34800 3200

32 SENIOR SCALE STENOGRAPHER 5000-7850 PB-2 ~9300-34800 3200

33 SR.MECHANIC 5000-7850 PB-2 9300-34800 3200

34 JUNIOR SCALE STENOGRAPHER 4000-6000 PB-I 5200-20200 2400

35 ACCOUNTS CLERK 4000-6000 PB-l - Imw.oo.momoc 2400

36 JR. MECHANIC 4000-6000 PB-I 57200-20200 2400

a7 SUB STATION GENERATOR .pjmzomz._. 4000-6000 PB-I 5200-20200 2400

38 ELECTRICIAN . |4000-6000 PB-| 5200-20200 2400

39 DRIVER " 14000-6000 PB-I| 5200-20200 2400

40 STENO TYPIST 3050-4580 PB-I| 5200-20200 1900

41 CLERK/TIME KEEPER 3050-4590 PB-| 5200-20200 1900

42 SALESMAN ) 3050-4590 PB-I 5200-20200 1900

43 STORE CLERK 30504590 PB-I| 5200-20200 1900

44 DUPLICATING MACHINE OPT. 3050-4590 PB-| 5200-20200 1900

45 HELPER TO MEHANIC (ITI) . 3050-4350 PB-| £200-20200 1800

46 HELPER TO MEHANIC ( NON ITI) 2610-3540 —-IS 1440-7440 1400,

47 DAFTARIJAMADAR 2650-4000 -8 4440-7440 1650

48 SHOP HELFPER 2610-3540 -1IS .nﬁo.uhno 1400

49 TUBEWELL OPERATOR 2550-3200 -8 4440-7440 1300

50 CHOWKIDAR 2550-3200 --|S 4440-7440 1300

51 PEON 2550-3200 -|S 4440-7440 1300

52 1SWEEPER 2550-3200 -5 4440-7440 1300

53  |MALI 2550-3200 --1S 4440-7440 1300 __?

'




HARYANA SEEDS DEVELOPMENT COPROATION LIMITED
(A STATE GOVERNMENT UNDERTAKING)
BAYS 3-6, SECTOR-2,

PANCHKULA.
No. ;SDCJESHJF-SM(VOLII)!OM (184~ 7
Dated: '
M) {lo]
NOTIFICATION. |

in exercising the powers conferred upon the Board of Directors
wder Artidde 110(1) of the Memorandum & Articles of the Association of the
gompany and under all other enabling. provisions, the Board of Directors of
Haryana Seeds Development Corporation Ltd. in their 133" meeting held on
24.3.2004 have incorporate the following provision in the Haryana Seeds Dev.
Coporation Ltd. Employees Service Regulations, 1989 by introducing it as
Reguiation No. 6.1(i) under Chapter Vi- .

“Every Govemment servant and employee ot Boards, Comprations

and other bodies-under the control of Haryana Gowt., shall after his

marriage furnish a deciaration stating that he has not taken any

dowry to Head of Depar\ment!BoardiCorporaﬁonIother'body under
the control of Haryana Government. The declaration shall be
signed by the wife, father and father-in-law”.

Therefore, necessary addition be made by all concemed in the
! Haryana Seeds Dev. Corpn. Ltd. Employees Service Regulations, 1989, which

§ were circulated to them vide No. HSDC/Estt./F- /89/19376-80. dated 2.11.1989.
i

L}luw-ﬂ' =

(KRISHAN KUMAR)

: MAMNAGING DIRECTOR.
For distribution to:-

All Divisional Heads/Officers at HSDC, Head Office.

JI:!IS gegional Manager/ManagersiMktg. Cfficers in the Units of
c' .

The Director-cum-Chief Dowry Prohibition Officer, Women & Child
Develop Department, Haryana, Chandigarh with reference to their
D.0. No. 45899, dated 30.12.03.
P.A. to M.D., HSDC, Panchkula.
Guard file.
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HARYANA SEEDS DEVELOPMENT COPROATION LIMITED
(A STATE GOVERNMENT UNDERTAKING)
BAYS 3-6, SECTOR-2,
PANCHKULA.

No. HSDCfEquF.;mwoLn)mr%

Dated:

YPAe
NOTIFICATION. m ﬂ .]

In et_xercising the powers conferred upon the Board of Directors
der Article 110(1) of the Memorandum & Articles of the Association of the
ompany and under all other enabling provisions, the Board of Directors of
ana Seeds Development Corporation Lid. in their 133" meeting held on
32004 have amended the existing Regulation 6.10 of Haryana Seeds Dev.
orporation Ltd. Employees Servicé Regulations, 1989 in the following manner:-

ppeal 6.10 1) Save in case of an order passed by the Board of Directors
. every employee shall be entitled to appgal against any order
of imposing any penalty specified in reguialion’& Z
2) An appeal under sub-regulation(1) shall lie:-_
a) When the order imposing the penalty is passed by the
Managing Direclor to the Financial Commissioner &
Prncipal Secretary Commissioner & Secretary to
Govt. Haryana, Agriculiure Department.
b) No appeal shall lie wjainst any order passed by
appellate authority under sub-regulation(2). o
_ Therefore, necessary amendment be made by all concerned in the
; daryana Seeds Dev. Corpn. Ltd. Employees Service Regulations, 1989, which
were circulated to them vide No. HSDC/Estt /F- /89/19376-80, dated 2.11.1989
I This issues with the concurrence of Haryana Gowvt. conveyed vide
Memo No. Agri.ll(3)-2004/9586. dated 28.5.04. )
(KRISHAN KUMAR)
MANAGING DIRECTOR.

d LA~

1. The Financial Commissioner & Principal Secretary to Govi.

For distribution to:-

Haryana, Agriculture Department, Chandigarh.

All Divisional Heads/Officers at HSDC, Head Office.

All Regional Manager/Managers/Mktg.Officers in the Units o HSDC.
P.A.to M.D., HSDC, Panchkula.

Guard file. '
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The Financial Commissioner & Principal Secy,to
Gevt., Haryama, Agriculture Department.,

Director,

The Managing
aryana Seeds Development Corperation,
panchkulas

Memo.No. 1530-Agri,II(3)=-2004/ fessy
Chandigarh, dated the /¢ s

ceedings of the meeling of Standing Committee

ciz Pre
\r‘}(\v’é@ public Enterprises held on 29.1.2004,

\Kos§ it
The Government has accorded its approval on the

cisions of the Standing Committee on Public Enterprises taken

in its meeting held on 29,1, 2004 under the chairman
Haryana Bureau of Public Enterprises

ship of Shri

Ehender Singh, Chairman,
nd Standing Committee on pPublic Enterprises in regard to ,

estructuring proposal of Haryana Seeds Development Corporation

copy enclosed) which has been approved by the Honm'ble Chief

jpister, Haryana,
This issues with the cencurrence of Finance erartment

(HBPE) conveyed vide their U.O0.No. 20/5/2004/Acctt/HEPE(FD),

dated 27.4.2004.

iy

O

’
T & Principal Secy.to

for Financial Commis
griculture Department.,

Govt, , Haryana,
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.l BEpdst.No. 1530=-Agri.II(3)-2004/ Chandigarh, dated

4 copy is forwarded to the Accountant General(ASE)
na, Chandigarh for information and necessary action,

Deputy Secretary,

for FinancialCommissioner & Principal Secy.to
Govt,, Haryama, Agriculture Department,

A copy is forwarded to the Member Secretary, Haryana,
pureau of Public Enterprises, Finance Department, Chandigarh

w,r.t, &heir U,0.Ne. 20/5/2004/Acctt/HBER(FD), dated 27.4.2004,

Deputy Secretary,
for Financial Commissiener & Principal Secy.to
“ Govt., Haryana, Agriculture Department.

To ' | .
The Member Secretary, .

.+« Haryana Bureau of PUblic Enterprises
(HBPE) , Finance Department.

U,0.No. 1530-Agri,I1I(3)=-2004/ Chanaigarh, dated

*0
o ‘Bndst, NO, HSDC/ ACS/ F- /2064/ _){g j?/ Dated s~ [j! 4

A copy of above letter forwardmim ed to' CM(P&A)

5r information and necessary actiénaﬂg»é wlte \‘-,o,-_%\ux(? M) >

N
SRe FINANCE &MS OFFICE

&
olc plow
DESPATCHER
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HARYANA SEEDS DEVELOPMENT CORPORATION LIMITED
... {ASTATE GOVERBNMENT UNDERTAKING)
4 BAYS 3-6, SECTOR 2,
PANCHKULA.

No.HSDC/Estt/F-2(iii) /07/ [Q,/
Dated:-

. g{, (Joray —

ORDER

Consequent upon receipt of Administrative approval,_vide their
Memo No.1704~Agri.11(3)-2007/10356 dated 15.6.2007, from the Financial
Commissio;ter_& Principal Secretary to Govt., Haryana, Agriculture Depariment,
10 posts of Store Helpers in the Corporation are hereby upgraded to that of

g# Store Glergwith effect from 15.6.2007.

.
' 284 1,
- (DHANPAT SINGH)
MANAGING DIRECTOR.

.CC to:-

1. All Store Helpers, of the Corporation at field offices.
2. All Divisional Heads at HSDC, HO

3. Al Unit Incharges, in the units of HSDC.

4. P.S.to M.D, HSDC, Head Office.

5. EA-lto V/Caretaker/Daftri.

6. Personal files. |




HARYANA SEEDS DEVELOPMENT CORPORATION LIMITED
{ A STATE GOVT. UNDERTAKING)
BAYS 3-6, SECTOR -2
PANCHKULA.

NO.HSDCJ'EST”F~524~OIJIJOQI ,?:(_4_ 5

NOTIFICATION

In exercise of the powers conferred upon the Board of Directors under
110 () of the Memorandum and Articles of the Association of the Company
and under all other enabling provisions, the Board of Directors of the Harvana Seeds

Development Corporation Limited in their 156™ meeting held on 12.8.2009 have
amended the way of recruitment of Clerks in the Haryana Seeds Development
Corporation Limited Employees Service Regulations, 1889 as under:

| “The 80% posts of Clerks may be filled up by way of direct
recruitment and 20% by way of promotion amongst the Cl_aqs-l\!

employees on the basis of seniority-cum-fitness.”
Therefore. necessary addition/amendment as above be made by all
m concemed 1n the Haryana Seeds Development Corporation Limited Employees
*  Service Regulations,1988 which were circulated to them vide No HSDC/ESTTIF 89/

19376-80, dated 2.11.1983. *

-

.1:. cy&;n CTOR.
8 23

For distribution to
1- Al Divisional Heads/Cfficers at HSDC, Head Office.
D' 2-  All Regional Managers/iManagers/Marketing Officer in the units of HSDC.

3- Guard file.
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HARYANA SEEDS DEVELOPMENT CORPORATION LIMITED
{ A STATE GOVT. UNDERTAKING)
BAYS 3-6, SECTOR -2
PANCHKULA.

No.HSDC/ESTT/F-524/Nol 11/05/ I')/( 4(

Dated: _
NOTIFICATION 'hmwj’

in exercise of the powers conferred upon the Board of Directors under
Article 110 (I) of the Memorandum and Articles of tﬁe Association of the Company
and under all other enabling provisions, the Board of Directors of the Haryana Seeds
Development Corporation Limited in their 156" meeting held on 12.8.2009 have
‘amended the qualification of Peons & Chowkidars in the Haryana Seeds
Development Corporation Limited Employees Service Regulations, 1989 as under:

“The qualification of Peons & Chowkidars of the Con_-poration is
amended as "Middle Pass with Hindi" instead of “&"" Class Pass”.

Therefore, necessary addition/amendment a8 above be made by all
concemed in the Haryana.Seeds Development Corporation Limited Employees
Service Regulations, 1989 which were circulated to them vide No HSDC/ESTT/F /89/

19376-80. dated 2.11.1989.
Mgnjlo CTOR.
: d) h

c
! ?y 1- All Divisional Heads/Officers at HSDC. Head Office.

For distribution to:

2- All Regional Managers/Managers/Marketing Officer in the units of HSDC.

3- Joint Secretary, General Administration, Chief Secretary Office, Haryana
with reference to their letter No.42/116/2009-5GS!, dated 4™ June,2009.

4-  The Financial Commissioner & Principal Secretary to Govt. Haryana,
Agriculture Department, Chandigarh.

5 Guard file.

i




HARYANA SEEDS DEVELOPMENT CORPORATION LIMITED
( A STATE GOVERNMENT UNDERTAKING )
PANCHKULA.

NOTIFICATION.

Consiquent upon issuance of instructions regarding raising age for
£ entry into Government service by the State Govt. and in exercising the powers
: conferred upon the Board of Directors under Article 110(1) of the Memorandum &
8 Aticles of the Association of the Company and under all other enabling
provisions, the Board of Directors of Haryana Seeds Dev. Corpn. Ltd. in their
¥ 116th meeting held on 13.12.99 have Taised the maximum age fimit for
. recruitment from 35 yrs. to 40 yrs. Therefore, necessary ammendment be made
E by all concerned in the Haryana Seeds Development Corporation Ltd.
Employees Service Regulations, 1989, which were circulated to them vide No.
® HSDCI/Estt/F- /89/19376-80, dated 2.11.1989. '

-

PANCHKULA K.K. KHANDELWAL

For distribution to:-

All the Divisional Heads/Officers at HSDC, Head Office.

All Regional Managers/Managers/Marketing Officers in the units.
P_A. to Chairman, HSDC, Chandigarh.
P.A. to M.D., HSDC, Panchkula.
Concerned files.

o bW

CHIEF MANAGER(P&A).

P3.

DATED: 12.6.2K. 2 MANAGING DIRECTOR.
& |
Endst No. HSDC/EstF- 12k /S 41— P4 Dated: | (] fzase

N odrD -
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Prececdings of the meeting of Stanamng Committeé on Public Enterprises
held on 14.05.2012 at 4.00 P.M.

Will the Financial Commissioner & Principal Secretary to Govt. Harvana. Town &
Country Planning Department/Urban Local Bodies Department/Power Department/Home

Department/Agriculture Department/Tourism Department/industries Department kindly refer w
the subject noted above?

2. A copy of proceedings of the meeting of the Standing Committee held o1
14.05.2012 at 4.00 P.M. under the Chairmanship of Shri Ajit M. Sharan, IAS, Chairrrian
Standing Committee on Public Enterprises is enclosed herew;th Necessary sanclion n&
accordingly be conveyed to the concerned State Public Enterpnses

.1,\\‘*1-._‘ wt
Management Consuitant,
C”? for Member Secretary, Haryana Bureau of Pubhs
-

- Enterprises, Finance Depariment.

To -
1 The Financial Commissioner & Principal Secretary1o X
Gowt. Haryana, Town & Country Planning Deparémnest.
2 The Financial Commissioner & Principal Secretary to
- Govt. Haryana, Urban Local Bodies Department.
g - The Financial Commissioner & Principal Secrgtary to
f-’;ﬁ/'é.- Govt-Haryana, Power Depastment. =%
“. 4 The Financial Commissioner & Principal Secretary to
jf"-__..‘-" Govt Haryana, Home Department.
& The Financial Commissioner & Principal Secretary to
Govt. Haryana, Agriculture Department.
6. The Financial Commissioner & Principal Secretary to
Govt. Haryana Tourism Department
e A? ]',he Fmanc:al Commissioner & Principal Secretary to
.

\ f Govt. Haryana, Industries Department.
ue’No. 26/11201 2/ACCt/HBPE (FD)

Endst. No. 20J1f2012!Acc{UHBPE (FD)

Chandigarh dated the 31* May, 2012
Chandigarh dated the 3_1“ May, 2012
A copy along.with a copy of the proceedings of the meeting of Stanaing
Committee on P.Es. held on 14.05.2012 at 4.00 P.M. is sent to the following for information.
i) The Director,
Town & Country Planning Department.
ii) The Director, :
Urban Local Bodies Depariment
iii) The Director General of Police, Haryana.
iv)  The Director,
Agriculture Department,

v} The Director,
Tourism Department and Managing Director,
Haryana Tourism Corporation.

-

vi)  The Director,
Industries Department.




vii)
viii)
X)
x)
2
Xii)

xiii)

A
The Chief Administrator,
Haryana Urban Development Authority.

The Member Secretary (Secretary to Governor),
Kurukshetra Development Board.

Chairman-cum- ‘Managing Director,

‘ Haryana Police Housing Corporation.

The Managing Director,

Haryana Power Generation Corporation.

The Managing Director,

Haryana Seeds Development Corporatson

The Managing Director,

Haryana Warehousing Corporation.

The Managing Director,

Haryana State industrial and infrastructure Dev. Corpn.

t -
L) . {:t
kﬁ\\w

Management Consultant,
(f/ :

g - for Member Secretary, Haryana Bureau of Public
f Enterpriseg, Finance Department.
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eting of Standing Committee on Public Enterprnises hex
. under the Chairmanship of Shri Ajit M.Sharan, 1AS.
{;gp!jjn_g Committee.

st of participants is placed at Annexure "X" -

.ggg"ﬁaa ftem No. 1 Haryana Urban Development Authority

Grant_of new pay scale of Rs. 7500-13000 to J.Es. after
completion of 18 years reguiar and satisfactory s&rvice and to
designate them as Additional Sub-Divisional Enqgineer.

The proposal was: considered and it was approved to grant the pay scale
. of Re 7500-250-10000-EB-250-13000 to the Junior Engineers after completion of 18
years of regular & satisfactory service who have not been promoted to the next hignes
post subject to the fol!dwing conditions -

. a) _Junior Engineers in the pay Scale of Rs. 7500-250-10000-EB-25t:
- 13000 will be designated as Additional Sub-Divisional Engineer ana
they will continue to discharge the duties of Junior Engineers witi

the new designation and pay scale,
b) Tho‘ée Junior Engineers, who have already avalled of the ben_:eﬂt ol
2™ ACP pay scale of Rs. 6500-10500 Tafter 20 years regular

satisfactory service, wili not be entlled for the next stage of pay
fixation. .3 il

<) Junior Engineers eligible for the new tme scale of Rs 7500-25u
10000-EB-250-13000 after completion of. 18 years regula
satisfactory service will not be considered for 2" ACP pay scale on

completion of 20 years of regular satisfactory service.

g It was further approved to grant two advance incremenis o Junk.

_Engineers who acquire AMIE/BE degree after joining the service subject to the condibor

that the mcumbent has completed a mmnimum of 5 years regular and satisfactory

B

service. Thé advance increments would be given with prospective effect. No arrears on
this account would be payable irespective of the date of acquisition of the highe:

qualification.

It was decided that the above benefits will be admissible w & | _m-_a date 1
issue of FD's letter No. 1/16/2005-3PR(FD) 1.e 5.9.2007.

T

As regards the proposal regarding grant of benefit to the JEs in
accordance with FD's letter No 6/26/2000-PR(FD) datea 8 12.2009. it was decided thai
HUDA should re-examine ﬁ'ne matter thoroughly and refer a suilable propasal 1o
> .E consideration of the Standing Committee, if need be. \H}* P | f}

(32 [




- Agenda ltem No. 2 Kurukshetra Development Board

Grant of new pay scale of Rs. 7500-13000 to J.Es. aftes
completion of 18 years regular and satisfactory service and to
designate them as Additional Sub-Divisional Engineer.

The proposal was considered and it was approved to grant the pay scale
of Rs. ?500-256»16000{3-250-13000 to the Junior Engineers after completion of 13
E years of regular & satisfactory service who have nol been promoted {0 the next highe
' post subject to the following conditions -
a) Junior Engineers in the pay scale of Rs 7500-250-10000-E8-2:¢
* 13000 will be designated as Additional Sub-Divisional Enginger an..
they will continue to discharge the duties of Junior Engineers with

the new designation and pay scale

[y

b) Those Junior Engineers, who have already availed of the benefit o
2™ ACP pay scale of Rs. 6500-10500 afler 20 years regulai
satisfactory service, will not be entitied for the next stage of pas

-

i pri
'

fixalion. . J =
c) Junigr Engineers eligible for the new lime scaie of Rs. 7500-25C
10000-EB-250-13000 after completion @f 18 years regular

satisfactory service will not be considered for 2™ ACP pay scale on

ey

completion of 20 years of regular satisfactory service

.
-

I

it was further approved to grant two advance increments (o Jumics

v

Engineers who acquire AMIE/BE degree after joining the service subject 1o the condiuos

that the incumbent has completed a minimum of 5 years regular and sauslactory

service. The advance increments would be given with prospective effect. No arrears on

FL‘.':ts account would be payable irrespective of the daie of acquisition of the higher
quaiification.

4t was decided that the above benefits will be admissibie w1 the date of

" issue of FD's letter No. 1/16/2005-3PR(FD) i.e 5.9.2007 it was, however, clanfied that

! these benefits will not be admissible tc contraclual employees

f Agenda ltem No. 3 Haryana Power Generation Corporation Ltd.

A

Grant of new pay scale of Rs. 7500-13000 to Foremen-i after
completion of 18 years regular and satisfactory service on the
analogy of Junior Engineer and also grant of two advance
increments on acquiring AMIE/BE Degree.

Loy

The proposal was considered and it was decided that the Corporatan
should refer a self contained. proposal giving complete facts and justfication for
consideration of the Standing Committee. )ﬁ}w\‘) ]

[ /
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~ Officers will be filled up by promotion from Storekeepers.

. ETEETae __‘_9 2: P

it was further decided that the Corporation should conduct an enquiry and
fix responsibility of the concemned official for tampering with FD's letter No. 1/16/2005-
3PR(FD) dated 5.9.2007 in respect of dilution of the prescribed experience for grant of
two advance increments on acquiring AMIE/BE Degree.

Agenda item No. 4 Haryana Police Housing Corporation

To split the post of Company Secretary-cum-Establishment

* Officer _into two posts ie. Company Secretary and
Superintendent (Estt.) and to convert one post of Section
Officer to that of Superintendent (works).

The proposal was considered and it was decided thal the Home

Depariment may re-examine the matter and refer a suitable proposal for consideration

Agenda ltem No. 5 ~Haryana Seeds Development Corporation

Upgradation of 3 posts of Storekeeper to that of Store Officer
and change of nomenclature of remaining 6 posts of
Storekeeper as Assistant Store Offi cer

. The proposal was considered and it was approved lo Epg_rade three
exisung posts of Storekeeper in the pay structure of Rs. 9300-34800+GP Rs.3200 te
thai on Assistant Store Officer in the pay structure of Rs 8300-24800+GP Rs.3600 as o
measure personal % the present incumbents. The upgraded posts.ér Ass;stéﬁt Store

Lo

Ag“énda ltem No. 6 Haryana 'Warehousing Corporation

Amendment in the Haryana Warehousing Corporation (Officers
& Staff) Requlations, 1994 for filling up the post of Secretary
By promotion from amongst all the Class-l officers of the
Corporation.

This item was deferred as FC&PS, Agriculture and MD of the Corporatior
cculd not atlend the meeting due to other engagements

Agenda ltem No. 7 Haryana Tourism Corporation

Modification/Revision of scale for the post of General
Manager.

The proposal was considered and it was decided that the Corporation

should re-examine the matter and refer a syitable proposal for considerabon of ihe

Sianding Committee. @Y““
]

)




Agenda ltem No. 8 Haryana State Industrial & Infrastructure Development
Corporation

Fixation/Revision of pay of Sh. U.K. Bhaumik, Scnior
- Commercial Artist in correct pay scale

It was informed that.upgradation of the post of Commercial Artist to that of
Sr Commercial Artist was of no consequence in light of modification of the functional
pay scale of identical post of Art-cum-Lettering Assistant/Artist in the _Puhlic Relations
Department, Haryana and accordingly it should not be treated as promotion for the
purpose of grant of higher standard pay scale/ACP pay scale.

The proposal was considered in the above background and  was

apfaroue(.i

The megﬁng ended with a vote of thanks to the Chair. -
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Anﬂexére-g

List of participants in the meeting of Standing Committee on Public
Enterprises held on14.5.2012 at 4: 00 P.M. under the Chairmanship of Shri
Ajit M.Sharan, IAS, Chairman, HBPE and Standing Committee.

Sr. No. Name & Designation |
1 Shri Samir Mathur, I1AS, A i F
Financial Commissioner & Principal Secretary to |

; Gowt. Haryana, Home Department. ’. *
|

2 Shri Y.S. Malik, IAS,
Financial Commissioner & Pnncipal Secretary to
Govt Haryana, Industries Department. . _ |

= 4 Shri S.S. Dhillon, I1AS
Financial Commussioner & Principal Secretary to _
Govt. Haryana, Town & Country Planning Department ‘

4, : Shri B.S. Sandhu, IPS, : * =
Managing Director, Haryana Police Hpusing Corporation. )

5 Dr. Mahavir Singh, IAS,
Member Secretary, - | I

Haryana Bureau of Public Enterprisés. it

6. Shr Anand M.Sharan, IAS
Managing Director, Haryarma Tourism Corporation. .

T, " Snhri Mohinder Kumar, 1AS,
Secretary to Governor Haryana and
Member Secretary, Kurukshetra Development Board

. 8. Shri A K. Yadav, |IAS,
Director General, Agriculture Department, Haryana.

4 Shri Vikas Yadav, IAS,
; Managing Direclor, Haryana Seeds Deve!opment Corporaton

10 Shri Sanjay Joon, HCS,
Additional Director, Urban Local Bodies Department, Haryana

11. Shii P.K. Sharma, HCS,
General Manager, Haryana Tourism Corporation.

12. - Shri Samwartak Singh, HCS
Secretary, Haryana Urban Development Authority.

13 Shri K.B. Gupta,
Director/Generation, Haryana Power Generation Corporaticn

14 Shn Rajesh Bansal, . |
Management Consultant,
Haryana Bureau of Public Enterprises

15 - °  Shri Ved Parkash Dhull. -
Accountant, Haiyana Bureau of Public Enterprises
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ide No, 2/18/2005-4GSH dated 13.9.2005 and 11.2.2074 on the subject noted

Mm;u&m&ﬁe&ﬂmﬂm@d:ﬁww experienes for gppointment to
mﬁbnmmahwmmmmmu -

Matsic with Hindi-or Sanskrit.
'Wﬁm-a valid dnvmg:lmm -at least three years old. "%
iv. Mﬂmammlﬂhn ' R

g g

2 Now, on reconsideration of the matier, State Govemment has decidod

todeepp-the following qualifications and experience forthe post of driver:-

in the case ofdirect yecruitment:-

2. Should have u lightheavy valid driving License, as the-case may be, at
least tweé years old.

3. Shonld hiave passed the driving test. The drving test of candidates
applying Tor the post of driver will be conducted by theHaryana Swaff
Selection Commission itself as usual.

4.  Heshouldrat be colour biind.

In the case of promafion:-

I. Matde with Hindi or Sanskrit.

2.~ Three yearsexperience as class TH / [V posts.

3.  Should havea lightheavy valid driving Licence; es-the-case may be, at
feastthresyears old.
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HARYANA SEEDS DEVELOPMENT CORPORATION LIMITED
(A STATE GOVT. UNDERTAKING)
PANCHKULA.

@%\ NOJ’!FICATION _
/
Consequent pon issuance of mstructtons regarding raising age for

entry into Govt. Service by the State Govt. vide Memo No.3/5/2014-4GSIll dated
26.08.2014 and in exercising the powers confirned upon the Board of Directors
under Article 110(1) of the Memorandum & Articles of the Association of the

Company as under all other enabling provisions, the Board of Directors of Haryana

Seeds Developmen{ Corporation Ltd. in-their meeting held on 16.02.2015 have the
raised maximum age limit for recruitment from 40 to 42 years for all categories.
Therefore, necessary amendment be made by all concerned in the Haryana Seeds
Development Corporation Ltd. Employees Setvice Regulations, 1989 which were
circulated to them vide H.O. letter No.HSDC/Estt./F489/19376-80 dated 02.11.1988.

PANCHKULA o ' B.S. DUGGAL: *
DATED: 09.03.2015 MANAGING DIRECTOR.

Endst.No.HSDC/Estt./F-61/2015/ ‘);)3/(/ Dated:- ’5]3 B
CC to:- j | | /

All Divisional Heads/Officers, HSDC, Head Office.

All Regional Managers/Managers/Marketing Officer in HSDC Field Offices.
PS to Chairman, HSDC. '

PA to M.D. for information.

Concemed File.

oA W N
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, -
The Additional Chief Secretary to Govt. Haryana 8’,)
Finance Department.

/)
ﬁ‘ rr The Managing Director/Chief Administrator/Chief Executive Officer of all
State Public Enterprises i.e. Boards, Corporations, Companies and

l,.

Ib. ﬂuD L Cmperative Institutions/ H-,tj Seod duv C‘Q"P m%l"Cm—p limfl-ed
Lal t’("g/[ No. 40/2/2016/Asstt /HBPE(FD) Beys Neo-3,{ gec2 Pki-)
")

Dated Chandigarh, the 11.3.2016

\, ,.Ajubject: Regarding Amendment in Memorandum & Articles of Association/
q‘ Bye-Laws/Standing Order of State Public Enterprises.

Kindly refer to this officer letter No. 40/2/2016/Asstt./HBPE(FD) dated
'ﬁﬂ\\?. 1.2016 on the subject noted above.

;,” 7 A 2)\{ it was requested vide above reference'to amend the Memorandum and

Yrticles of Association/ Bye Laws/Standing Order of their organization as the case may
be e~d include a clause therein to the effect that 'it shall refer_for consideration and
approval all such matters to the Finance Department/HBPE through the Administrative
D;p;_rt?n-;r;t which dre mandatorﬁ; réquiréd—t;be so referred inaccordance with specific
3”,94“"‘ instructions _issued  from time to time such ,_as" revision of pay scales,.

aﬁ - iﬂ creation/upgradation of posts etc. alongwith the recommendations of Board of Directors. ™
The requisite ame.adment should be carried out in a time bound manner and

-

compliance report te sent this office within a month. But no information has been

3. You arg, therefore, requested to inform the action taken in the matter to this

office immediately.
5.l

'
” received from your organization so far.

» Sr. Research Officer,
’ for Additional Chief Secretary to Govt. Haryana
Finance Department
l. A copy is forwarded to all the Additional Chief Secretaries/Principal
. Secretaries to Government Haryana for information and necessary action.
- . Jf
M -

. Sr. Research Officer,

for Additional Chief Secretary to Govt. Haryana
¢ Finance Department
. To
’ -All the Additional Chief Secretaries/Principal Secretaries

to Government Haryana.

) U.C. 4072120 iRAss® MHBPE(FD) ISated Chandigarh, the 11.3.2016
)
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ftem No.

Subject:- Regarding Amendment in Mernorandum & Articles of
Association/ Bye-Laws/Standing Order State Public

Enterprises.

it is submitted that Addl. Chief Secretary to Govt. Haryana,

Finance Department has requested vide letter No.
40/2/2016/Asstt/HBPE(FD) dated 11.03.2016 (Annexure-l) wherein they
have desired that to amend the Memorandum and Articles of

may be and include a clause therein to the effect that:-

it shall refer for considération and approval all such matters
to the Finance Department/HBPE through the Administrative
Department which are mandatory required to be so referred
in accordance with specific instructions issued from time to
time such as revision of pay scales, creation/upgradation of
posts etc. alongwith the recommendation of Board of

Directors.” =

Accordingly, they have requested to iuform the action taken

in the matter to their office after the above amendment in our
‘Memorandum & Article of Association of HSDC’ to be carried out.

Therefore, Board is requested to consider and approve the

above amendments to include the above clause in our ‘Memorandum &

Article of Association of HSDC’.

U.U. LIZIAY s FIARTRT mon et =)

Association/Bye Laws/Standing Order of our Organization as the case .
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H.5.D.C. |
Sub: Proceedings of the 183™ Meeting of the Board of Directors of Haryana |
Seeds Development Corporation Limited to be held on 03.06.2016 at
11:30 A.M. at Chandigarh.

Please find enclosed herewith a copy of the decision taken by the Board on
Agenda Item sent by you in the 183" Meeting of Board of Director of Haryana Seeds
@_ Development Corporation Limited held on 03.06.2016 at 11:30 AM at Chandigarh for

~ 7 Diary NO _é
e 0 your information please.

mpany Secrefary

_ U,}:« M(P&A) ltem No. 16,17.18,19 & Discussion
> . /c\rq\‘/ CF&AO ltem No. 8 .
Deg ' ftem No9.10,11,12,13,8 14 -
"':" | it item No. 15 .

- . XEN item No. 2
; |
}j N

U.0.No.HSDC/CS/F- 12016/ { ! 5 f Dated:ga) ,,? ;{




n 03.06.2016.

“Extract of Revised Pro:eeding of 183™ Board Meeting held o
Deferred.

Eﬁé —\ Regarding considering the post of
Assistant Seed Production Officer of the
Corporation as Class-l! officer.

§ 17 | Regarding Amendment in Memorandum | Approved.

g & Aricles of Association/ Bye-Laws/
4 Standing Order State Public Enterprises.

Deferred.

; 18 | To create one post of Senior Marketing
Officer in the pay band of Rs.15600-
39100/- plus grade pay Rs.6,000/- at par
with Regional Manager/Quality Control
Manager in Marketing Section to open

E
FE i
a P the  .omotional Channel. . '
|

Deferred.

19 | To consider & approve amendments in
HSDC Employees Service Regulations,
1989 in respect of relaxation in
experience for promotion in aii cadres in

HSDC.
Sh.Rajinder Singh Beniwal, Director pointed out that the security of Hisar unit is being

given to the private security agency whereas the same should be done by the employees of
Hisar unit themselves. He further informed that earlier also when the security of the unit was E

given to private security agency there were many incidences of thefts at that time. The Board
ould engage its owan_|

'_ aWcussed tf:_(,matter in detail and decided that the Corporation sh
employees for the security of the Hisar unit.
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bject  Proceedings of the meeting held on 28.11.2017 at 11.00A.M. !
: Dhary nv.,. SE

: R PAICM (P&AYHSTH
Lo | ) ' o e Ll 2R
el . Will the Addl. Chief Secretary/Principal Secretary to ‘Govt. Haryand, :
_f_"' Home, Tourism, PW(B&R), Industries, Development and Panchayat,
3/} Agriculture, Housing and Town & Country Planning Department kindly refer to the
subject noted above?

U?éﬂ . A copy of proceedings of the meeting held on 28.11.2017 at 11.00 AM
under the Chairmanship of Sh. P.Raghavendra Rao, IAS, Additional Chief Secretary,
Finance Department is enclosed herewith. Necessary sanction may accordingly be

l@k conveyed 1o the concemned organisations. : {
{ b Sr. Research Officer, &
I_IJE) for Member Secretary, Haryana Bureau of £
_Q('QT' Public Enterprises, Finance Department. ~«1
-1, To ¥
ﬁ 16\~ 1. The Additional Chief Secretary to Govt. Haryana, i
Cooperation Department. . , &
4 =
gAY 2. The Additional Chief Secretary to Govt. Haryari,
* Home Department. " -
3. The Additional Chief Secretary to Govt. Haryana, ;
Tourism Department. {5
-
' . 4. The Additional Chief Secretary to Govt. Haryana, g
> fro Lﬂ.ﬂ Carl PW(B&R) Department. 3'5‘
C ' . 5. The Principal Secretary to Govt. Haryana,
Latec Industries Department. 'i?
;{. M A
6. The Principal Secretary to Govt. Haryana, i
Development and Panchayat Department. i
7. The Principal Secretary to Govt. Haryana, |
¢ Housing Department. S g
i

8. The Principal Secretary to Govt. Haryana,
Agriculture Department.

e S Ay

9. The Principal Secretary to Govt. Haryana,
Town & Country Planning Department.

U.0O.No. 20/14/2017/Asstt./HBPE(FD) Dated, Chandigarh, the 8.2.2017
Endst. No.20/14/2017/Asstt/HBPE(FD)  Dated, Chandigarh, the 8.2.2017

A copy alongwith a copy of proceedings of meeting held on 28.11.2017 at
11.00 A.M is sent to the following for information:-

1. The Registrar Cooperative Societies Haryana.

5 2. The Director,
Tourism Department, Haryana.

- 3. The Director,
Industries Department, Haryana. TN

Misc Falder{S.C rile} =
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4. The Director,
Development and Panchayat Department, Haryana.

5. The Director,
Agricuiture Department, Haryana.

6. The Director,
Town & Country Planning Department, Haryana. g

7. The Director General of Police, Haryana.

8. The Engineer-in-Chief,
PW (B&R) Department.

9. The Managing Director,
. Haryana State Coop. Apex Bank.

10. The Managing Director,
Haryana Police Housing Corporation.

11. The Chief Administrator,
Housing Board Haryana. -

12. The Managing Director,
Haryana Financial Corporation.

13. The Managing Director,
HAIC Agro Research & Development Centre.

14. The Managing Director, -
Haryana Rural Development Fund Administration Board.

15. The Managing Director,
Haryana State Roads and Bridges Development Corporation.

16. The Chief Executive Officer,
Gurgoan Technology Park Ltd.

17. The Managing Director,
Haryana Seeds Development Corporation Lid.

18. The Principal,
Institutes of Hotel Management, Catering Technology & Applied Nuftrition,

Faridabad, Rohtak, Kurukshetra, Yamunanagar, Panipat.

Sr. Research Officer

for Member Secretary, Haryana Bureau of
Public Enterprises, Finance Department.

T LT LR, or e b i o L . _ .,. _

Endst. No. 20/14/2017/Asstt/HBPE(FD) Dated, Chd., the 8.2.2017

A copy alongwith a copy of proceedings of meeting held on 28.11.2017 at
11.00 A.M is forwarded fo the Private Secretary, Additional Chief Secretary to Govt.
Haryana, Finance Depariment for information of Additional Chief Secretary to Govt.

Haryana, Finance Depariment.

Fojgartpas %‘ s

L Sr. Research Officer,
. for Member Secretary, Haryana Bureau of
Public Enterprises, Finance Department.

-

CC: T q E
PA/Member Secretary, HBPE for information of MS,HBPE. === ¥

ptisc FoidertS.C. fie) - l
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' Proceedings of the meeting held on 28.11.2017 at 11.00 A.M.
under the Chairmanship of Sh. P. Raghavendra Rao, 1AS,

Additional Chief Secretary, Finance Department.

...........

A list of participants in the meeting is at Annexure “X".

2. The discussions held and decisions taken in the meeting are as

under:-
Agenda ltem No. 1 : Haryana Financial Corporation

Implementation of Re\nsed Pay Package as per
Recommendations of 77" Pay Commission

As mentioned in the proposal, additional financial implication of the -

proposal is Rs. 39.36 lakh p.a. and the liability will be met by the Corporation

from its internal resources.
2. The proposal was considered and after thorough deliberations, the

L]

following decismns were taken:-
i) The revised pay structure will be on the pattesi notified by the State

Government vide Notification No. 1/20/2016(RP)-5PR(FD) dated
28.10.2016. Accordingly, levels in the pay matrix corresponding to
the existing sanctioned functional pay structure as on 31.12.2015
as at Annexure 'A' were approved for the Corporation w.e.f.
1.1.2016.

ii) The revised Assured Career Progression (ACP) pay structure for
the Corporation will be on the pattern notified by the State
Government vide Notification No: 1/20/2016(ACP)-5PR(FD). dated
28.10.2016.

iii) Fixation of pay w.e.f. 1.1.2016 and other related matters will be in
accordance with the provisions contained in State Government
Notification No. 1/20/2016(RP)-5PR(FD) dated 28.10.2016 and
Notification No. 1/20/2016(ACP)-5PR (FD) dated 28.10.2016.

iv) Dearness Allowance, House Rent Allowance, Medical Aliowance
and all other allowances admissible to the employees of the
Corporation will not exceed those admissible to the State
Government employees as per instructions issued from time fo time
and should not be made effective/applicable from a date earlier
than the date of such instructions.

Agenda ltem No. 2 : Haryana State Roads and Bridges Deveiopment

Corporation
Implementation of Revised Pay Package as per

Recommendations of 7" Pay Commission

As mentioned in the proposal, additional financial implication of the ===
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The revised Assured Career Progression (ACP) pay structure for
the Institutes will be on the pattern notified by the State
Govemnment vide Notification No. 1/20/2016(ACP)-5PR(FD) dated
28.10.2016. _

Fixation of pay w.e.f. 1.1.2016 and other related matters- will be in
accordance with the provisions contained in State Government
Nofification No. 1/20/2016(RP)-5PR(FD) dated 28’.1,12_)32016'5 and
Notification No. 1/20/2016(ACP)-5PR (FD) dated 28.10.2016.

Deamness Allowance, House Rent Allowance, Medical Allowance
and all other allowances admissible to the employees of the
Institutes will not exceed those admissible to the State Government
employees as per instructions issued from time to time and shouid
not be made effective/applicable from a date earlier than‘the date of

such instructions.

Agenda ifem No.4 : HAIC Agro Research and Development Centre

Implementation of Revised Pay Package as per
- Recommendations of 7" Pay Commission

-

This item was deferred as neither the Principal: Secretary,
Agriculture Department nor the Managing Director, Haryana Agro industries
Corporation could attend the meeting. -

Agendaddtem No, 5e @ Haryana Seeds Development Corporation.

Upgradation of one post of Marketing Officer to
Senior Marketing Officer i

The proposal was considered and it was approved to upgrade one
of the existing posts of Marketing Officer to that of Senior Marketing Officer in the
revised pay matrix level 9 (pre-revised pay structure Rs. 9300-34800+5400 GP)

with immediate effect.

Agenda Item No. 6 : Haryana Rural Development Fund Administration
Board

Upgradation of the post of Sr. Scale Stenographer
to that of Personal Assistant

The proposal was considered and it was approved fo upgrade the
post of Sr. Scale Stenographer to that of Personal Assistant in the pay matrix
level 6 (pre-revised pay structure of Rs. 9300-34800+4000 GP) with immediate

effect.
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4 _ proposal is Rs. 52.00 fakh p.a. and the liability will be met by the C_o_rporation'out

of its own funds/resources. _
2. The proposal was considered and after thorough deliberations, the

following decisions were taken:-

i) The revised pay structure will be on the pattern notified by the State
Government vide Notification No. 1)‘20!2016(RP)-5PR(FD)_ dated
28.10.2016. Accordingly, levels in the pay matrix correéponding to
the existing sanctioned functional pay structure as on 31.12.2015
as at Annexure ‘A’ were approved for the Corporation w.e.lf.
1.1.2016.

i) The revised Assured Career Progression (ACP) pay-structure for
the Corporation will be on the pattern notified by the State
Government vide Notification No. 1120!2016(ACP)—5PR(FD} dated

28.10.2016. -
iii) Fixation of pay w.e.f. 1.1.2016 and other related matters will be in

accordance with the provisions contamed in State Government

_ Nofification No. 1/20/2016(RP)-SPR(FD) dated 28.10.2016 and
Notification No. 1/20/2016(ACP)-5PR (FD) dated 28.10:2016.

ivy  Deamess Allowance, House Rent‘Al!owance,_ Medical Allowance

and all other allowances admissible to the employees of the

Corporation will not exceed those admissible to the State

Government employees as per instructions issued from fime to time
and should not be made effectivelapplicable from a date eatlier
than the date of such instructions.

Agenda ltem No. 3 Institutes of Hotel Management

implementation of Revlsed Pay Package as per
Recommendations of ™ Pay Commission

As mentioned in the proposal, additional financial implication .of
allowing revision of pay scales to the employees of all the 5 Institutes of Hotel
Management at Rohtak, Kurukshetra, Yamunanagar, Faridabad and Panipat will
be Rs.72.20 lakh p.a. and the liability will be borne by the respective Institutes
from their own resources and no additional grant will be sought for this purpose.
2. The proposal was considered and after thorough deliberations, the
following decisions were taken:-

i) The revised pay structure will be on the pattern notified by the State

Government vide Notification No. 1/20/2016(RP)-5PR(FD) dated

28.10.2016. Accordingly, levels in the pay matrix corresponding to

the existing sanctioned functlonal pay structure as on 31.12. 2015 = \ 5

N

as-at Annexure ‘A’ were approved for the Institutes w.e. f. 1.1.2016..
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Agenda ltem No. 7 : Gurgaon Technology Park e e . =

Creation of Posts

The decision on this item will be conveyed separately.

Agenda item No. 8 : Haryana State Co-operative Apex Bank

Amendment in Annexure | of Rules 15.1. of the
Haryana State Cooperafive A X Bank's S&nff

Service {Common Cadre) Rules, 1988) -

The proposal was considered and it was approved to amend
Annexure | of Rule 15.1 of the Haryana State Cooperative Apex Bank's Staff
Service (Common Cadre) Rules, 1988 to incorporate the modified pay structures
of Rs.9300-34800+3600 GP w.ef. 1.9.2014 (in place of Rs. 9300-34800+3200
GP & Rs. 9300-34800+3300 GP) and Rs. 9300-34800+4000 GP w.ef. -1-9.2{:314
(in place of Rs. 9300-34800+3600 GP).

S bl
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Agenda ltemn No. 9 : Housing Board Haryana
{i) Creation of New Posts’

The proposal was considered and it was approved to create the

% % S-Sl b

following 17 new posts:-
Sr. No. [ Name of the post No. of Posts
1 Superintending Engineer 1
2 | Executive Engineer (Civi) 1
| 3 Administrative Officer 1

Assistant Engineer (Civil)

_— 5 | Junior Engineer (Civil) 3 | 1 - ! y
- 6 |Head Draftsman | 7 =
"\""‘ . 7 Assistant Draftsman 1
8 Net working Engineer (for IT Cell) ;|
9 Programmer (for IT Cell) 1 |
10 Junior Programmer (for IT Cell) 2 |
Total 17

The pay structure, prescribed qualifications/experience and mode
of recruitment of the above posts as given in Annexure-A to the agenda notes . : .
= |
were also approved.
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It was further decided that the posts created for IT Cell as _a;\t ‘Sr. No.
8 to 10 above will be filled up on regular basis from the State IT Cadre as and
-when constituted by the IT Department, Haryana. In the meantime,-the said posts
may be filled up on contractual basis in accordance with State Outsourcing

Policy.

(i) Amendment in Haryana Housing - Board

(Recruitment and  Conditions - of Service .of

Officers and Employees) Requlations, 2006 ]

. The proposal was considered and it was decided that the proposed

amendments regarding Appointing Authority and Authority for indposing major

and minor penalties as per Appendix ‘A’ to the agenda notes may be re-

examined by the Board and referred for consideration of HBPE, Finance
Department through the Administrative Department on file. '

The proposed amendments in qualifications and. experience: of

various categories of posts as detailed in ;}ppendix ‘B’ to the ageﬁda notes were

approved.

-

Agenda ltem No. 10 : Haryana Police Housing Corporafion

Creation of one post of Manager (Works) and
upgradation of post of Superintendent
(Establishment) to the post of Administrative
Officer {Admn.)

ool sl wei ot

- ik

S

During discussion on creation of one post of Managet {Works), ona ]
query by the Chair, it was informed by the Chief Engineer of the:Corporation that
2 direct recruitment vacant posts of Draftsman can be surendered. It was,
therefore, approved to create one post of Manager (Works) in the pay matrix
level 9 (pre- revised pay structure Rs. 9300-34800+GP 5400) in-lieu of 2 posts of
Draftsman which will stand abolished forthwith. .

It was further approved to upgrade the post of Superintendent

- (Establishment) to the post of Administrative Officer (Admn.) in the péy matrix
level 9 (pre-revised pay structure Rs. 9300-34800+GP 5400) with immediate
effect.

The meeting ended with thanks to all present.

......




Annexure “X”

of participants in the meeting held on 28.11.2017 at 11.00 A.M. under ‘the
Chairmanship of ACS, Finance Department.

.......

Sr. No. Name & Designation
1. Sh. S.S Prasad, IAS,
ACS, Home Depariment.
2. Sh. Vijai Vardhan, IAS,
ACS, Tourism Department.
3. Sh. Alok Nigam, IAS,
ACS, PW(B&R) Department.
4. Dr. Raja Sekhar Vundry, IAS,
. MD, Haryana Financial Corporation.
5. Sh. Shrikant Walgad, IAS,
PS, Housing Department.
6. Sh. Saket Kumar, IAS,
Special Secretary, Home Department.
r g8 Sh. Sanjay Joon, IAS, ~
MD, HRDFA Board.
8. Sh. J. Ganesan, IAS,
Chief Administrator, HUDA & GTPL.”
9. Sh. Sunil Saran, IES,
Member Secretary, HBPE(FD).
10. Sh. Maheshwar Sharma, HCS,
Director, Tourism Depariment.
11. Sh. Sat Pal Sharma, HCS,
Chief Administrator, Housing Board Haryana.
i2. Sh. R.K Gandhi,
MD, HSRBDC.
13. Sh. R.S Solanki,
MD, Hr. Seeds Development Corporation.
14. Sh. Satbir Sharma,
MD, Harco Bank.
15. Shri Rajesh Bansal,
Management Consultant, HBPE (FD).
16. Sh. Sanjay Mahajan,
Chief Engineer, HPHC.
17. Sh. Virender Yaday,
SE, Housing Board Haryana.
; 18. Sh. Satvir Singh,
£ Principal, IHM, Faridabad.
= 19. Sh. P.K. Gupta,
< Principal, IHM, Yamunanagar.
_ 20. Sh. Atul Shukla,
o B Principal, IHM, Panipat.
. . Sh. Mohd Shahid Hasnain,
Principal, IHM, Rohtak.
B 22. Sh. Bhanu Vig, .
Principal, IHM, Kurukshetra.
23. Sh. Rajesh Jindal,
CCF, HUDA. .
24, Sh. B.S. Sangwan, N
< CAO, GTPL. ::x.. -
. . oy

Misc Folder(S.C. file)
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Shri Manoj Modi,
SRO, HBPE (FD).

Sh. MP Singh,
J.S, HAIC Agro R&D Centre.
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To consider & approve amendments in HSDC Employees
Service Regulations,1989 in respect of the post of Clerk-cum-
Typists/Steno-Typists/]unior Scale Stenographers & Senior

Scale Stenographers. ~
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HARYANA SEEDS DEVELOPMENT CORPORATION LIMITED
(A STATE GOVERNMENT UNDERTAKING)
BAYS NO. 3-6, SECTOR-2,
PANCHKULA

NOTIFICATION

Consequent upon issuance of instructions regarding Change of nomenclature of
the posts of “Data Entry Operator”, Office Associate, Clerk-cum-computer Operator, Clerk etc. to
uniform nomenclature 2, Up Gradation of minimum educational qualification for the post of
Clerks, Steno-typist, Junior Scale Stenographers & Sr. Scale Stenographers in the Government
Departments. 3. Introduction of State eligibility test in Computer Appreciation and application as
part of Service requirement for Clerks, Steno-typist, Junior Scale Stenographers and Sr. Scale
Stenographers and in exercising of the powers conferred upon the Board of Directors under
Article 110 (1) of Memorandum & artitle of the Association of the Company as under all other
provisions, the Board of Directors of Haryana Seeds Development Corporation Ltd. in their 178"
Meeting held on 16/02/2015 have approved the instrustions issued by the Chief Secretary to
Govt. Haryana vide letter No.42/164/2008-3GS-1l dated 11.10.2013 to the Principal Secretary o
Govt. Haryan;, Agriculture Department the following amendments in respect of posts of Clerk,
Steno-typist, Junior Scale Stenographers and §enior Scale Stenographers in the HSDC
Empioyees Service Reguiations, 1989 in Rule 3.3(3) which were circulated vide H.O. Ietter
No. Estt/F-89/19376-80 dated 02/11/1989 as given below:-

Sr. | Designation | Academic qualification and [ Academic % of | Method of
No. | of post experience, if any, for direct | qualification and | vacancies to | recruitment.
recruitment. experience, if any, for | be filled by
appointment other | direct
than by direct | recruitment/
recruitment promotion.
1 2 3 4 5 6
1 Clerk 10+2. The word Clerk is substituted | i) 10+2. Direct 80% | Direct/
with the word ‘Clerk’. Type fest is | ii) Afleast five years | Promotion: Promotion
substilited with State Eligibility Test in | experience in  Class- | 20%
Computer Appreciation and | IV post From amongst
Appiications (SETC). Hel She will | iii) Atleast five years | ClassIV
have to qualify the State Eligibility Test | experience in Class-V employees.

in Computer Appreciation and
Applications  (SETC) within the

probation period of two years

extendable by one year. He/ She will
not be entitied to eam any increment
in his pay scale till he/she qualifies the
said fest failing which the services of
such employees shall be dispensed
with.

post whose qualification is
10+2. They have to qualify
the State Eligibility Test in
Computer  Appreciation
and Applications (SETC)
within the period of
probation of two year
extendable by one year
failing which he/she will be
reverted  back.  This
condition of qualification
will remain Matric on those
employees, who are
already in service before
issue of these instructions.




10+2. Minimum speed of 80WPM and - -
30 WPM in English shorthand and
typing and 60 WPM and 230 WPM in
Hindi shorthand and typing on
Computer respectively.

Having atleast on year Diploma in
Computers from any Institule
recognized by State Council of
Technical Education of any State
Government/ Central Government.
He/ She will have to qualify the State
Eligibility Test in  Computer
Appreciation and Applications (SETC)
within the probation period of two year
extendable by one year. Helshe will
not be entifled to eamn any increment
in his pay scale till he/she qualifies
the said test failing which the services
of such employees shall be dispensed

with.
Junior Scale | Atleast three years experience as Three years experience as | 75% by | Promotion/
Stenographer | Steno-Typist. Shall have to clear | Steno-Typist. promotion & | Deputation/ Direct.
Stenography test in both languages 25% by direc

on Computer within one year.
incement will be granted only after
= passing the said tests. Has to qualify
the State Eligibility Test in Computer
Appreciation and Applications =
{ SETC) within the probation period of
one year extendable by one year
failing which hefshe will be reverted

back.
Senior Scale | Ableast three years experience as | Three years experience | 75% by | Promotion/
Stenographer | Junior Scale Stenographer. He/ She | as Jr. Scale Stenographer. | promotion & | Deputation.
will have to clear Stenography test in 25% by direct.

both languages on Computer.
Increment will be granted only after
passing the said tests. He/She will
| have to qualify the State Efigibifity
Test in Computer Appreciation and
Applications (SETC) within  the
probation period of one year
extendable by one year failing which

q
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helshe will be reverted back.
PANCHKULA R.S.SOLANKI
DATED:-[7/) / 18 | MANAGING DIRECTOR
Endst. No.HSDC/Estt/F-61/2018/ £ |5 — | g Dated: | § , | / 1€
Cc to:
1. All Divisional Heads/Officers, HSDC, Head Office.
2 All Regional Manager/Managers/ Marketing Officer in HSDC field Offices.
3. PA to Chairman, HSDC.
4. PS to Managing Director. (4 A L-Jy
5 ;
Concemned File. I
CHIEF MANAGER (P&A)
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" \H HARYANA SEEDS DEVELOPMENT CORPORATION LIMITED
3 (A STATE GOVERNMENT UNDERTAKING)
BAYS NO.3-6, SECTOR-2,
PANCHKULA

NOTIFICATION

Haryana vide substituted letter no. 42/164/2008-3GS-1l dated 22.09.2017 to the Principal
Secretary to Govt. Haryana, Agriculture Department the following amendments in respect of
posts of Clerk in the HSDC Employees Service Regulations, 1989 in Rule 3.3(3) of Annexure-lll

at Sr. No. 11 is hereby made with immediate effect:-

Sr. Designation
No. of post

Academic qualification
And experience, if any,

for direct recruitment.
{Proposed to be amended}

Academic qualification
and experience, if any,
for appointment other
than- by direct
recruitment

% of
vacancies fo
be filled by
direct

recruitment/

promeotion.

Method of
recruitment.

3

4

5

1 Clerk .

10+2.*The word Clerk-
cum-Typist is substituted
with the word ‘Clerk’.
Type test is substituted
with State Eligibility Test

i) 10+2.

iy Atleast five years
experience in ClasS IV
post

Direct: 80%
Promotion:
20%

From amongst |

Direct/

‘.

:. in exercise of the powers conferred upon by the Chief Secretary to Govt. wgﬂ
—

-9

B

';'

~
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in Com Appreciation jijHe/she will have to | Class-IV
and Aﬁp’meﬁéusm(ssrcy qualify the State Eligibility | employees.
He/ She will have to | Test in  Cemputer
qualify the State Eligibility-| Appreciation and
Test in Comﬁ:; Applications (SETC)
Appreciation and | within the period of
Applications (SETC) . probation of one year
extendable by one year
failing which hel/she will
be reveried back. He/she
will not be entitled to eam
any increment in his pay
scale till he/she qualifies
the said test.
PANCHKULA D.K. BEHERA

DATED :-21.09.2.013 MANAGING DIRECTOR

Endst. No. HSDC/Estt. /[F-61/2018/ |6990-92  Dated:- 23 /9] €
Copy of the above is forwarded to the following for information :-

. All Divisional Heads/Officer, HSDC Head Office

All Regional Manager/Managers/Marketing Officer in HSDC field offices

PS to Managing Director

Concemed File.
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CHIEF MANAGER (P&A) ,ﬁ“‘i“--““ e i
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HARYANA SEEDS DEVELOPMENT CORPORATION LIMITED
NOTIFICATION

, in exercise of the powers confirmed upon by the Chief Secretary to Govt. Haryana
' '?;yide Memo No.25!18!?.005~4GSlI dated 02.09.2014, the following amendments in respect of

A

%post of Driver in the I-.}SDC Employees Service Regulations, 1989 in Rule 3.3 of Annexure-ii at
iSr. No.12is hereby made with immediate effect:-

i Designation Pay Scale Academic qualification Academic qualification and Method of
|| of Post mdmeﬂml!m,hr oxpeﬂenca,lfany,for recruitment
direct recruitment. appointment other than by

; direct recrultment (in case of Direct/ Promotion

P

-| Driver Rs.5200- @ Matric with Hindi or | () Matﬁcwiﬁli-ﬁncﬁorsanskﬁt Direct Recruitment
20,200/~ plus Sanskrit. (i) Three years experience @S 80% by Promotion
grade pay (@) Should have a fight/ Class-ill IV posis. 20% from amongst
\Rs.zm- heavy valid driving | (i)) Should have’ a fight/ heavy Class-IV employees

irivi

mndidateaapplyingfor (v) Heshwldnotbecuiourbﬁm.

meposlofdﬁverwﬂ {vﬂTheageforanemployeeto
beourxiudedbrihe quaﬁyforpromoﬁonasnriver
HSSC itself as usual. shaﬂbemhidedtosoyeam.

{N}Hemﬁdnotbe asdeddedvideieﬁﬁm.
colour blind. 25/18/2005-4GSil,

13.09.2005.

‘PANCHKULA | D.K.BEHERA
\DATED:03.10.2018 MANAGING DIRECTOR

;g._ndst.NoJHSDclEsttJF-Gﬂzmah 1421-22 . ‘ Dated:04.10.2018
A copy of the above is forwarded for information and necessary action to:-

1. All Divisional Heads/ Officer, HSDC, Head Office.

2. All Regional ManagernﬁanagerslMarkeﬁng Officer in the HSDC field offices.

=3 Concemed file. |
\‘lmp"
Gto-B :
CHIEF MANAGER (P&A)
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No tHSDC/Estt ./P=416/94/ g ,P’ 'g
Datedg 9 3
The Member Secretary, Sﬁ'ﬂ‘) = S
Haryana Bureau of Public Enterprises,
Finance Department,
m’lalﬂigﬂﬂlo

Upgradation of the post of Company Assistant as Assistant

Secretary and promotion of the incumbent Shri Kamal Raj
Sharma.

Sirg

: This has reference to your memo No. 13/5/91/APO/HMBPE, on
the above cited subject.

: In this connection, it is to inform that the following
qualification has been presoribed for the post of Assistant Secretarys-

& emic Qualification Academic qualifica- Rage of Method
and experience, if any, tion and experience, vacarcges of recruit
for iirect recruitment, if any, for appoint- tobe f£illed -ment.
ment other than by by direct
direct recruitment., recrultment .,

promotion. \
‘-'_:_.-.-b-.-’._.-i-l_'.-t-b—.---l---.-.-l-!—ﬁd9'.D*I-.-ﬁ"‘_.-.-I-O-.-.-I'-i_l"'l-ﬂ
1) ®st Graduate from Five years experie - Direct/
neognised university. ence as Assistant, Promotion/
II) Dtermediate £rom the . Beputations

Ilstitute of Company
Sicretary of India.
tiI)Alleast three years

eperience relating

t¢ Company law and

S&ératarial 'hlirkc
This is for your information and further necessary
action. .

Thanking you.

]

f_/\‘

BESPATCHES

ozsurfr%ﬁ 5'77/ 95 T
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HARYANA SEEDS DEVELOPMENT CORPORATION LIMITED
(A STATE GOVERNMENT UNDERTAKING)
'BAYS NO.3-6, SECTOR-2,
PANCHKULA ' ~

NOTIFICATION
Con§equenl upon instructions regarding making essential qualification: Hindi/
Sanskrit upto Matric Standard or Higher Education for all categories in case. of direct
recruitment by the State Govt. vide Memo No0.62/30/2006-6 GSI dated 14.05.2007 &
24.08.2008, in exereising the powers nonfened upon the Board of Directors under Article 110
1) of the Memorandum & Ariicles of the Assoclation of the Company as under all other
enabling, the Chairman of Board of Directors of Haryana Seeds Development Corporation
Lid. in anficipation of Board approval has amrded' approval. Therefore, necessary
amendment be made by all concerned in the Haryana Seed Development Corporation Ltd.
Employees Service Regulations, 1989 which were circulated to them vide H.O letter
No. HSDC/ Estt./ F-/1989/19376-80 dated 02.11.1989.

PANCHKULA AJIT BALAJI JOSHI
DATED:-17.01.2019 MANAGING DIRECTOR
Endst. No.HSDC/EsttJF- 12018] §33— 36 Dated: 21, | I 19
CC to:-
1 All Divisional Heads/ Officer, HSDC, Head Office.
2 All Regional Managers/ Managers/ Marketing Officer in HSDC, Units.
~ 3. PS to Chairman, HSDC.
4. . PA to M.D. for information.
L Concerned file. \m—m\vli
11 ¢
 CHIEF MANAGER (P&A)
N
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HARYANA SEEDS DEVELOPMENT CORPORATION LIMITED
{A STATE GOVERNMENT UNDERTAKING]
PANCHKULA

NOTIFICATION

in exercise of the powers confirmed upon by the Additional Chief
vide Kemo

Secretary fo
No.40/4 17/Accitf2019/HBPE(FD) dated 19.08.2019, the following amendments in
Qualifications for the Accounts Cadre posts in the HSDC Employess Service
Reguiafions, 1889 in Rule 3.3 of Annexure-lil at Sr. No.4.5,6,7 of Accounts Section
is hereby made with immediate effect:-

Sovt

Haryana,

Finance Deptt.

Method of

Sr. | Name of the | Present qualificaion = Qualification proposed by
i No. | Pest for direct recruitment | Finance Deptt. recruitment ;
i- Direct! Promotion |
e Accounts Commerce ograduate | i) Bachelor's Degres  in | Direct ﬁ
Clerk with  one year | Commerce with at jeast 35% ]
¢ experience n some | marks from @my recognized
Gowt officel | University.
commercial concam. OR
Candidate  knowing | Post Graduate in Commerce
typing will be | with at least 50% marks from
preferred. _ = recognized University.
#) Having WOMKInG
knowledge of compater ie
M.S. Word, Txcel Power
Point and Tally efc.
| i Matnc with Hindi or
; | Sanskrit as one of e
subject. ]
j2 Senior Accoumss Assistant | i) Bachelor's Degree  in | Direct/Promotion
Accounts | B.Com Minimum 3yrs. | COmmerce with at ieast
5 N ] 55% marks from 2
. _ expericace ¥ Tawt recognized University and
Accounfant/ | Underisiang or Pubic 2 year relevant experience
Assistant Undertaking or ! In  Govt  Department,
, | Pubiic Sector undertaking, |
; 3
w COmmemta - al O 1
Assistant organizstion of repuie. of repute.
Accountant i OR
Ao | Post Graduate i
st Commerce with =t lsast
~ et

[ B



Point and Tally eic.

if) Matric with Hindi or
Sanskrit as o= of ihe
subject

Homenclature
changed Section
Officer Commerce

Wwith

advancs Accountsncy |

and Auditing.
) 3 yrs. experience as
Accounts Assistant

iy Bachelor's Degree in
Commerce with at jeast 55%
marks from = vecognized
University and 3 years
r%vmtew'iegceinemt
Department, Public Sector
underiaking, Commercial
Organisation of repute.
OR

Post Graduate in Commesrce
with at least 50% marks
from a recognized University
and 2 years ieievant
exparnence in Govi
Department, Public Sector
undertaking, Commercial
Organisation of repute.

if) Having working
knowledge ' of computer ie
M.S. Word, Excel, Power
Point and Tally etc.

i) Matnc with Hindi or
Sanskrit as one of the

| subject.

| undertaking,

i) Bachelor's Degree in
Commerce with at least 55%
marks from a recognized
Unwersity and 3 years

| ralevant expenence in Govt

Department, Public Sector
Organisation of repute.




126>
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| with =t least 50% marks from
a recognized University and
2 years relevant experience
| in Govt Department,

f Sector undssaking,
Commercial Organisation of
" Tepute.
i) Having working
| knowiedge of compuster ie.
| WS Word, Excel Power
Point and Tally stc.
@  Matnc with Hindi or
Sanskrit as one of e
subjéct

|
|

PANCHKULA NARHARI SINGH BANGER
DATED - 20/01/2020 MANAGING DIRECTOR

Endst No.HSDCIEsttF-512018  ¢s-|7 Dated:- 22]i}ae20

A copy of the above is forwardzad for information and necessary action to -
1. Ali Divisional Heads, HSDC. Head Office
2. A¥ Regional manager/Managers/Marketing Officers in HSDC Filed offices.

3. PA to Managing Director. “ \Jy
4, Concemed file. W
CHIEF MANAGER {P&A)
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This Additonal Chisel Sacetary 5 Gow §
To Finance Dapastoosdt

Al the Administrativa Socrataties 1 e Govertengndof Banpende

1.
2. Alithe Henods of Departments of Huoson
3

AR the Divisional Commsseoe o of Amcoly Heoed Roshd

Guragrany Xarmal Fardabag Dk
Al e Depusty Comanssoners o 1+ - . ona

4.
5, The Mensgng Dueclors!Chigl Adr ~ratoiCive! Exprutie Officers
of @il the Boardst Comporations! € panes! Cocpprative Rstinlices

stc. in Hanyama

Dated Chandigarh, the 188 2019

Subject- Regarding Qualifications for the Accounts Cadre Pasts in State.
Goverament Departments and Stie Pl - Entarprises.

S,

{ o direciat 1 Wi your ind alizntch © the subject nited above and o
say tha! different State Govi. Departments and State Public Enterprises have prescided

differant qualiBications for vanous aotuums fadie Pl

2 After carefid considacation of the matizr, e State Goverment has decided

that qualificaions should be unilorm for ihe accounts catie posts.

. 3 You are. therefore. requesied o adop! wniorn quaiications for waios
accounts cage posis 3s under-
- 187 1 Hame of the | * " Quaffications

' No. | Post

1. Accounis B ‘Bathoiors Degiee 7 Commarce it 2 st 55% matks |

8 - Post Graduale in Commerce xﬁ:n at least 50% marks fem a
: : University.

Exgel, Power Point and Taliy elc

- -

B Having working know'zdge o Comymaer 8 $5 Word, |

T Matric with Hindi or Sanskiil as one of the subjest.

T
S

=i
=5

T e b s
=5

T3 Bachelors Degree in Commaice wilh ot keasl 55% marks
: 2om a recognized University ang 2 years reievent experisnce.

in Govt. Depariment, Public Secier Undertaking, Commescal
1 crganization of repuie. o6

| Post Graduate m Commesse win 3t izast 56% marks fom 8
{ recopnized University and 1 year relevant expeiience in Goil.
| Department, Public Sector Underialdng, Commescial
s fratices of paalle |

|§ Having working knoviedge of Compuisr iz WIS Woid.]

|

g

D




Excel, Power Pownt and Tolly eic
iy Matric with Hind: or Sansknt as ome of ihe subject.

T Bachelors Degree iy Commarce il at keast 55% mads 1

$rom @ recognized University anc 3 yes relevant expensnce |

in Covt Department, Pubiic Secio  rdenaking. Commesciad |

‘orgarszaton of reputs {
oF

Post Graduale @ Commearce with 3! least 50% marks fiom 3
recognized Universty and 2 years relevant expenence i Eoit. -
' Pubhc Sectnr Uscernaking, Commesss!

# Having working knotedge of Computer e %M{
Excsl, Posesy Point and Tally elc i
i i} §dsfric with Hing: or Sansked a5 ¢ of the subjecl.

—

g I i &N B

§ Bachelors Degree m Commerce «Ath atizast 58% eS|
from a recognized University and 3 years relesant expanence |
in Gowvt. Department, Pubhc Sector Lndastaking. Comumar=ial |
ceganization of repute i
CR
Post Graduate o Commerce wih ot e2st 558 mamks from |
recognized University and 2 years i2ievant expenence in Goa |
Public Sector Underiaking, Comowmical|
prganization of repute. i
#} Hawing working knowledgd of Compusss ie S ’s“&"xﬁ";i
: Exced, Power Point ang Tadly elc
} &) Makic with Hindi or Sanskril as cne of the subject
i

b e .

Yours faihiuly,
i

Mo
Managemant Consultant,

for Additiona! Chief Secretany to Gowl. Heryena,
Firznce Depznment.



-124-

HARYANA SEEDS DEVELOPMENT CORPORATION LIMITED
(A STATE GOVERNMENT UNDERTAKING)
BAYS NO. 3-6, SECTOR-2,
PANCHKULA

NOTIFICATION

Consequent upon issuance of instructions vide No. 3/5/2014-4GS-l
dated 16.03.2022 by the Chief Secretary to Govt. Haryana regarding amendment
in Service Rules for lower and upper age limit for direct recruitment in all
categories and as per Memo No.181-Agri.-ll (4)-2021/1638 dated 16.03.2022
issued by the Additional Chief Secretary to Govt. of Haryana Agriculture &
Farmers Welfare Department, Chandigarh, the ACS Agriculture-cum-Chairman
HSDC has raised the minimum age limit for recruitment from 17 years to 18 years
for all categories and has approved the following amendment in the HSDC
Employee Service Regulations, 1989 in Rule 5 in anticipation of BODs approval:-

These rules may be called the HSDC Employees Service
Regulations, 1989 Amendment Rules, 2022.

2. In Rule 5 of the said rules for the word “Seventeen” is substituted
with the word “eighteen”.

3. The amendment shall be applicable with immediate effect.

Therefore, necessary amendments be made by all concerned in the
Haryana Seeds Development Corporation Ltd. Employees Service Regulations,
1989 which were circulated to them vide H.O letter No.HSDC/Estt./F-/89/1 9376-80
dated 02.11.19889.

PANCHKULA SANJEEV VERMA, IAS
DATED:-17.03.2022 MANAGING DIRECTOR

Endst. No.HSDC/Estt./F-524/2022/ | {yz —e Dated: 25\ 0‘3\ 2022
Cc to:

1. All Divisional Heads/Officers, HSDC, Head Office.

2 All Regional Manager/Managers/Marketing Officer in HSDC field
Offices.

3.’ PS to ACS Agriculture-cum-Chairman, HSDC.

4. PA to Managing Director, HSDC.

o Concerned File.

A =
CHIEF MANAGLR (P&A)




